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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

HOLY CROSS HOME SClI ENCE COLLEGE

Name of the head of the Institution

Rev.Dr. Sr.Mary G| da

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04612328295
Mobile no. 9486011639

Registered Email

hchsc@edi ffnmail.com

Alternate Email

hchsc@nai | . com

Address 52, New Col ony, Thoot hukudi
City/Town Thoot hukudi

State/UT Tam | Nadu

Pincode 628003

2 Institutional Status




Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M s. C. Sat hyal akshmi

Phone no/Alternate Phone no.

04612331849

Mobile no.

9442759144

Registered Email

sat hyal akshm nurugan@mai | . com

Alternate Email

hchsc@edi ffmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://hchsc. conl hol y/ ent ry/ PDF/ agar
_report_2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. hchsc. cont pdf/cal endar-19-2
0. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AT Period From Period To
1 B 2.33 2009 13- Jun- 2009 14- Jun- 2014
2 B 2.41 2017 22- Feb- 2017 21- Feb- 2022

6. Date of Establishment of IQAC

01- Jul - 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Leader shi p Trai ni ng

05- Feb- 2020 32



http://hchsc.com/holy/entry/PDF/aqar_report_2018-19.pdf
http://hchsc.com/holy/entry/PDF/aqar_report_2018-19.pdf
https://www.hchsc.com/pdf/calendar-19-20.pdf
https://www.hchsc.com/pdf/calendar-19-20.pdf

E- Resour ce Devel opnent 13- Cct - 2019 23
1

E- Resour ce Devel opnent 12- Dec- 2019 19
1

Hands on Training in M5 10- Cct - 2019 16

Excel 2

Hands on Training in Ms- 09- Cct - 2019 16

Excel 2

I nt er personal & 04- Cct - 2019 11

Communi cative Skills 2

Intell ectual Property 25-Jul - 2019 40

Ri ghts 2

The Lead to be Led 13- Jun-2019 42
2

The Lead to be Led 13-Jun- 2019 42
3

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Food Sci ence & |Student Project TNSCST 2020 7500
Nutrition 90
Food Sci ence & |Student Project TNSCST 2020 7500
Nutrition 90
Dr.Sr.M S. Rubha | Travel G ant vce 2020 200000
10
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 7
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7332_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/7332_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7332_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7332_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Motivated to publish books

Encouraged to be a revi ewer

in journals

Applied projects for funding agenci es by students

Applied for travel

grant and project by faculties

I ntroduced certificate and di pl ona courses by the coll ege

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Submnmi ssi on of AQAR

Submitted for the year 2018-2019

News Letter Twi ce Per Year
Peri odi cal Academ c Audit Internal & External Audit One per
year

Organi zation of a one day inter and
intra institutional

circles

sem nar on quality
rel ated thene and pronotion of quality

| QAC — 9 International
Nat i onal Sem nar - 1;
Conpetition : 1

Sem nar : 2 ;
Intercoll egiate

Faculty & Student participation in
sem nars / conferences and synposi a

Facul ties Participation : 335 ;
Students Participation : 71

Encouragi ng faculty for nore number of
publication in journal.

Publication by faculties : 19

Skill Devel opnent Courses

On Saturdays, the students gai ned
training on the various Skill

Devel opnent Courses organi sed by the
institution.

Certificate and Di pl oma Courses

Each Student was given an opportunity
to study two courses during the
academ c year.

Col l ecti on and anal ysis of feedback
fromall stakeholders on quality
related institutional processes

Onl i ne feedback about staff,
curriculum Ilibrary and infrastructure
from out goi ng students.

Mai nt enance of Curriculum Delivery
Regi st er

| nvol venent of Students in Curricul um

View File

14. Whether AQAR was placed before statutory
body ?

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/7332_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/7332_Quality.xlsx

Name of Statutory Body Meeting Date
CGover ni ng Body 22- Mar - 2021

15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 13- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The institution has a parti al

currently operational (maximum 500 words) Managenent | nformation System This
aut omation involves office and library
automation O fice automation software
have nodul es for students — Students
adm ssion, Students adm ssion process,
Students data entry, Application issue
master, Search master, Application form
master — UG PG Registration naster,
Identity card master, Students

i ndi vi dual data card, Conduct
certificate master, Course certificate
master, Transfer certificate nmaster and
At tendance nodul e. Library autonation
sof tware have nodul es |i ke Author
master, Publisher and supplier, Book
entry, Book | ost/damage entry, OPAC
Functions of the finance and accounts
are maintai ned using Finsoft. It has
nodul es includi ng Coll ection,

Qut st andi ng, Accounts, Notices,
Deposits, Trial Balance, Profit and
Loss Account and Bal ance sheet.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Each Departnent in our college develop the action plan for the begi nning of the
academ c year to inplenent curriculumdelivery effectively. The followi ng steps
were carried out for curriculumdelivery and docunentation: (i) Departnental
Meetings: Curriculumdelivery is planned by organizing regul ar Departnental
nmeetings. These neetings provide a platformto discuss the course contents,




work | oad and prepare the time table for delivering the content. (ii)
Departnment al Acadeni ¢ Cal endars: Departnental academ c cal endars have hel ped
the departnents to plan and inplenent the departnental activities. Each
departnent has its own acadeni ¢ cal endar which is in synchronization with the
institutional acadenmic calendar. (iii) Assessnment of workload: The tentative
wor kl oad for the next senester is sought at the end of every senester. This has
hel ped the administration to assess the requirenment of teaching and non-
teaching staff. (iv) Subject Distribution: On the basis of the workload and
di scussions held in the departnental neetings, the subjects are distributed for
teaching. Rotation of subjects is based on the teaching experience of the
faculty once in three years. (v) Tinme Table: The tinme table is scrutinized at
the institutional |evel. The departnental tinme- table is finalized by Head of
the respective departnments and is then submitted to the Principal. (vi) Course
Pl an: The course plan is prepared by the concerned faculty and the plan is
checked by the Principal of the college and Head of the Departnment at the
begi nni ng of each senester. This course plan helps the faculty to plan the
curriculumdelivery in tinme. (vii) Session Plan: The Session Pl an provides the
i nformati on about the inplenentation of course plan.lt also reflects the use of
various teachi ng nethods such as | CT, group discussions and experiential
teaching. This is verified by the Head of the Departnent and the Vice-Principa
at the end of every week. (viii) CurriculumDelivery Register: This provides
i nformation about the daily delivery of the curriculumto the students. The
class representative records the topic covered every day. This is verified by
the HOD and the staff handling the particular subject. (ix) Mnitoring by | QAC
The Internal Quality Assurance Cell nonitors the overall process through
col l ection of course plan, feedback from students and conducti ng regul ar
Academ ¢ Audits. | QAC foll ows PDCA(pl an—do—-check—act ) approach to make sure
that the shortcomngs are identified and rectified.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

ity and entr

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Basi c Ni | 18/ 06/ 2019 60 To Ensure
Conput er undert ake Co Basi c
nputeri zatio Comput er
nin office Skills
wor ks.
Wb Ni | 18/ 06/ 2019 60 To | nmprove Wb Page
Desi gni ng t he Desi gni ng
progr ami ng
skills in
PHP
Basi c Ni | 18/ 06/ 2019 60 To enhance Ensure Com
G ammrar and Communi cativ  nunicative
Conmuni cati o e skill Ski | |
n Skills
For ei gn Ni | 18/ 06/ 2019 60 To support Lear ni ng
Language and career New Language
Hi ndi
Baki ng and Ni | 18/ 06/ 2019 60 Enpl oyabi | To Enhance
Conf ecti onar ity and entr Entrepreneur
y epreneurship ship Skill
Aari Wrk Ni | 18/ 06/ 2019 60 Enpl oyabi | To Enhance

Ent r epr eneur




Tally 9.0 Ni | 18/ 06/ 2019 60
Page Maker Ni | 18/ 06/ 2019 60
Phot oshop
Sof t Ni | 06/ 01/ 2020 60
Skills
Per sonal Ni | 06/ 01/ 2020 60
Hygi ene and
Sani tation
Nut r i ment Ni | 06/ 01/ 2020 60
St at us
Ms OFfice Ni | 06/ 01/ 2020 60
Ni | Advanced 06/ 01/ 2020 60
Tally 9.0
Fashi on Ni | 06/ 01/ 2020 60
Illustration
Ni | Fancy 06/ 01/ 2020 60
Jewel ry
Maki ng
Eur opean Ni | 06/ 01/ 2020 60
Cl assics
French 11 Ni | 06/ 01/ 2020 60

epreneurship

Enpl oyabi
ity and entr
epr eneurship

Enpl oyabi
ity and entr
epreneurship

Enpl oyabi
ity and entr
epr eneurship

Enpl oyabi
ity and entr
epreneurship

Enpl oyabi
ity and entr
epreneurship

Enpl oyabi
ity and entr
epr eneurship

Enpl oyabi
ity and entr
epr eneurship

Enpl oyabi
ity and entr
epr eneurship

Enpl oyabi
ity and entr
epr eneurship

Enpl oyabi
ity and entr
epr eneurship

Enpl oyabi
ity and entr
epreneurship

ship Skill

Ensure
Accounti ng
ski Il

To | npart
Desi gni ng
Ski | |

To build

ef fective

t eam wor K
and group co
nmuni cati on

To i npart
know edge
about
Principl es
of hygiene
and
sanitations
in food

Future
| eaders in
bri ngi ng
ar ound
heal t hy
soci ety

Moder n
wor k pl ace
traini ng.

Create
awar eness in
pr of essi onal

arena

To enhance
creative
expression,
dr awi ng
t echni ques

To Enhance
Ent r epr eneur
ship Skil

For nore i
nformation’s
about
cl assics and
Eur opean
identity.

Lear ni ng
New Language

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year




Programme/Course

Programme Specialization

Dates of Introduction

PhD or DPhi |

Ph.D in Comrerce

23/ 03/ 2020

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

Ni |l

Ni |

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
617

Diploma Course
44

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Mehandi 03/ 08/ 2019 144
Enbr oi dery 03/ 08/ 2019 18
Corel Draw 03/ 08/ 2019 126

Nai | Art 03/ 08/ 2019 80

Pai nti ng 03/ 08/ 2019 12

Bouquet Maki ng 07/ 09/ 2019 10
Fol k Dance 07/ 09/ 2019 9
Aari Work 07/ 09/ 2019 12
Toy Maki ng 07/ 09/ 2019 30
Phot oshop 07/ 09/ 2019 40

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom Conmrer ce 80
BSc Conput er Sci ence 22
BSc Food Sci ence And 26
Nutrition
BSc Fashi on Desi gni ng and 1
Appar el Maki ng
VA English Literature 14
MCom Conmer ce 34
(/S Di etetics and Food 14
Managenent
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/7332_Program_introduced_1617946726.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/7332_Value_added_courses_1617945908.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/7332_Projects_undertaken_1617946419.xlsx

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Curriculum feedback is obtained Online through a well structured Questionnaire
from Students, Teachers, Enployers, Alumi and Parents annually. The feedback
collected is analyzed statistically and data is conpiled. The feedback
regarding the curriculumis taken fromfinal year students which are anal yzed

at departnmental level. On the basis of their suggestions, to enrich the
curriculumdelivery, various certificate and MOOC courses, sem nars, workshops,
guest lectures, lecture series, are conducted to enrich their |earning

experience and performto their maxi mum potential. Students are al so taken for
Field /Industrial visits to bridge the gap between acadeni c and i ndustry. This
hel ps to nmake the study nore practical and reduces the gap between theoretica
know edge and practical application of the same. Teachers’ feedback regarding
the curriculumtoo is taken and anal yzed at Departnental level. It is conpiled
and conmuni cated to the BOS nenbers and syl |l abus revision committee nenbers of
the University by mail or during neetings. Feedback from Parents are collected
every year personally in Parents Teachers neetings and al so online. Data
collected is analyzed and conpiled at Institution |evel and necessary
suggestions are deliberated. Alumi feedback collected facilitates in industry
interaction/visits and guest lectures by industry experts. Interactions wth
em nent alumi nenbers are arranged on regul ar basis. This has increased our
students’ awareness and hel ped to bridge the gap between canpus to corporate.
Anot her suggestion fromalumi was to increase student involvenment in |earning
by having nore students’ presentations/ sem nar. Both these areas are now part
of all departnent activities. In the year 2019 -2020,all the Departnents
organi zed guest | ectures and workshops on career gui dance and counseling by
em nent alumae to give practical exposure to students and help themin their
career planning. Feedback fromindustry regarding curriculumis taken fromthe
conpani es that visit our college for placenent and suggestions given are

del i berated. Thus feedback provides opportunity to students and ot her

st akehol ders to actively participate in the i nprovenment of progranms of study.
It thereby inproves the quality of students |earning experiences and al so gives
the Institution a 360 degree view point in the overall inprovenment for their
curriculum planning and delivery as per the expectations of the stakehol ders.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BSc Food Sci ence 48 87 37

and Nutrition
BSc Fashi on 48 51 28
Desi gni ng
BSc Comput er 48 77 32
Sci ence




BA Engl i sh 64 116 40
BCom 64 88 48
Commer ce( Bat ch
1)
BCom 64 80 34
Commer ce( Bat ch
1)
VSc Dietetics and 25 15 8
Food Managenent
VA Engl i sh 30 18 9
MCom Commer ce 30 27 17
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 568 74 30 Nill 9

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
39 39 5 6 1 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Every teacher is allotted with 15-20 students studying in the various classes of the institution. The mentor is a
Trusted Guide to contribute to all round development of the student. The attendance and performance of allotted
students is being regularly monitored. Ward mentor (programme) day is celebrated once a year, to deepen
relationship with each other. Moral science classes are conducted in first hour of every Friday. Each staff
member is assigned with a group of students to exhort moral and ethical values. The new entrants are enrolled
to the senior faculties so that they are moulded spiritually and mentally. The mentor motivated the students
though their life experiences, stories, videos to build an optimistic behaviour and positive thinking in the young
minds. At the end of the academic year, moral science tests are conducted and the best performer is awarded in
the college day celebrations. The students enjoy these classes and share their views, ideas, problems with the
mentor by meeting their ward at least once in a month. This helps to contribute a fruitful citizen to the society.
The psycho-social needs of the student community are specifically met through the college counselling unit
which consists of student coordinator and a counsellor. Mentors meet their wards at least three times a semester
for academic and personal guidance. The meetings are recorded in the mentor record. The students are also
free to approach the staff members at any time. Students, who need special attention in terms of monetary help
or emotional/ academic/ personal support, are assisted according to their needs. Life Skill Programme is
conducted for outgoing students by inviting experts in the field.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7332_Demand_ratio_1617947358.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/7332_ict_tools_1617948336.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/7332_e_resource_1617948339.xlsx

institution

642

39

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

39

38

Nill

1

16

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Sr. MS. Rubha Associ at e Best Research
Pr of essor Paper
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BSc 1513 April 2020 29/ 09/ 2020 12/ 10/ 2020

BSc 1513 Nov 2019 04/ 12/ 2019 23/ 12/ 2019

BSc 1511 April 2020 29/ 09/ 2020 12/ 10/ 2020

BSc 1511 Nov 2019 04/ 12/ 2019 23/ 12/ 2019

BSc 1506 April 2020 30/ 09/ 2020 12/ 10/ 2020

BSc 1506 Nov 2019 29/ 11/ 2019 23/ 12/ 2019

BCom 1301 April 2020 26/ 09/ 2020 12/ 10/ 2020

BCom 1301 Nov 2019 02/ 12/ 2019 23/ 12/ 2019

BA 1105 April 2020 26/ 09/ 2020 12/ 10/ 2020

BA 1105 Nov 2019 02/ 12/ 2019 23/ 12/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Assessnent .

val i d reasons.

Cont i nuous |

banks are provi

. Absentees will

Speci al

nt er nal

ded for all

eval uati on.
measures are taken by conducting speci al

explaining the critical topics.

progress,

The University nornms are strictly adhered in the case of Continuous Interna
be noted and suppl enmentary exani nations will be
conducted for the students who could not appear for regular exam nation for
care is given to the slow | earners.
the teachers to continuously assess the students’
i dentifying slow and advanced | ear ners.
i nprove the performance of students by fram ng significant
The reforns are as foll ows:
classes to clarify doubts and re-
2. Unit tests are conducted weekly 3. Question
subj ects after the conpletion of the syllabus and

These tests allow

thereby in

The institution has taken efforts to

reforms in
1. Renedi al



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/7332_Honours_recieved_1617948703.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7332_Evaluation_1617949408.xlsx

prepare the students for the senmester exans. 4. Students are encouraged to
sol ve previous years University Exam question papers. 5. Mdel exans are
conducted prior to University Exams Suggestions 1. Students those who go out
for YRC activities, Sports during college hours, internal examtimng is
schedul ed one hour later 2. Special permssion is given for students who are in
their famly way to wite their exams when they are able to 3. Permission is
al so granted for lactating nothers to wite the exanms in the preferred tine.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The annual academ c cal endar is prepared based on the university cal endar by
the Principal and distributed to the staff and students at the beginning of the
academ c year. The cal endar provides inportant information about regul ar
wor ki ng dates, curricular co-curricular activities. It contains the details of
various commttee and its nmenbers. Academ c cal endar provides a tentative
schedul e i ncorporating various inportant events and activities planned during
the academic year. This includes the Internals, Senester exami nations, field
visits, college annual foundation day, Students Day cel ebration, college
fresher’s day, social functions, student union elections, and graduation day in
addition to the list of various inportant holidays during the year. It is
prepared for the snooth conduct of the activities of the college. The given
schedule in the cal endar is followed throughout the acadeni c year. The interna
assessnent test schedule is prepared and conmuni cated to the students well in
advance. The pattern, quality and correctness of the question paper prepared by
faculty menber for the internal assessnent are verified by the head of the
departnent. The institution ensures a transparent eval uation procedure for the
i nternal exam nations. The internal assessment marks are cal cul ated by the
course faculty. The marks obtained by the students in the three internals are
upl oaded periodically on the university web portal along with their attendance.
The mark obtained by the students in these internal assessnent tests are al so
mai ntained in a separate register by the individual departnments.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwmv. hchsc. con progr am out cone. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
2301 MCom Commer ce 17 17 100
2102 VA Engl i sh 7 7 100
2508 VBc Di etetics 16 16 100
and Food
Managenent
1301 BCom Conmrer ce ( 47 47 100
Batch 11)
1301 BCom Commer ce ( 44 44 100
Batch 1)
1105 BA Engl i sh 39 39 100
1506 BSc Comput er 22 22 100



https://www.hchsc.com/program-outcome.php

Sci ence

1511 BSc Fashi on 20 20 100
Desi gni ng

1513 BSc Food 26 26 100
Sci ence and
Nutrition

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://hchsc. conf hol y/ entry/ PDF/ SSS- convert ed. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 90 TNSCST Nill Nill
( Speci fy)
Any O her 90 TNSCST Nill Nill
( Speci fy)
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Guest Lecture on | QAC 25/ 07/ 2019
Intell ectual Property
Ri ght

I nt ernati onal Conference Conmrer ce 20/ 02/ 2020
On Intellectual Property
and Entrepreneurship

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Best Vworl d 11/ 03/ 2020 | nt er nati onal
Presenter Award |[Dr. Sr. M S. Rubha | Research Forum

View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Conmer ce Mehandi Managenent Canphire Basi c 03/ 08/ 2019
Desi gn
Food Basi cs of Managenent Baki ng Basi c 07/ 09/ 2019
Sci ence Baki ng
Nutrition



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7332_Pass_percentage_1617950973.xlsx
http://hchsc.com/holy/entry/PDF/SSS-converted.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7332_Research_Fund_1618029065.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7332_Awards_won_1618031298.xlsx

Fi t ness

Engl i sh Yoga and Managenent Stay Fit Basi c 01/ 01/ 2020

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National International

0

0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Commer ce 13 5. 08
I nt ernati onal Conmrer ce 1 3.7
I nt ernati onal Conput er Sci ence 4 5.87
I nt ernati onal Food Sci ence and 1 5.81
Nutrition

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
Conmmer ce 17
Conmput er Sci ence 4
Engl i sh 5
Food Science and Nutrition 16

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ni | Ni | Ni | Nill 0 Ni | Ni |l
View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | Ni | Ni | Nill Nill Nill Ni |

View File



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/7332_Incubation_centres_1618030478.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7332_journals_notified_on_UGC_1618030913.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7332_Books_and_Chapters_1618031523.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7332_Bibliometrics_1618032478.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7332_Index_1618032813.xlsx

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 19 14 Nill Nill
papers

At t ended/ Sem 18 19 1 19
nar s/ Wor kshops
Resour ce 1 6 1
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Awar eness on Yoga Sky trust 40 250
day
Bl ood Donati on Gover nnment 2 200
Medi cal Col | ege,
Thoot hukudi
Bl ood Gover nnent 2 200
| dentification Medi cal Col | ege,
Thoot hukudi
Awar eness on Gover nnent 2 15
Cor ona Dengue Virus Medi cal Col | ege,
Thoot hukudi
Awar eness on Gover nnent 2 100
Novel | e Corona Medi cal Col | ege,
Vi rus Thoot hukudi
“Soci al Energency I ndi an Red Cross 2 10
Response Soci ety
Vol unt eers” — SERV
Cent enary Thoot hukudi 2 16
Cel ebrati on of Col | ectorate
I ndi an Red Cross
Soci ety
Beach C eani ng Thoot hukudi 2 60
Muni ci pal
Cor por ati on
May | Help You - Thoot hukudi 2 45
Yout h Red Cross Gover nnent ©Medi cal
Col | ege
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Ni |l



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/7332_Faculty_participation_1618200928.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/7332_Extension_1618033772.xlsx

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Gover nnent Sundhar am Free Medi cal 2 30
Arul raj canp
Hospi t al ,
Thoot hukudi
CGover nnent Depart nment of Wor kshop on 2 2
Envi ronnent, Pl astic Free
Gover nnent of Tam | Nadu
Tam | Nadu

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
St udent s Exchange 405 Sel f 1
Programe
Staff Exchange 13 Sel f 1
Pr ogr amme

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Ires

Name of the
partnering
institution/

industry

with contact
details

earch lab

Duration From

Duration To Participant

I nt ernship

Desi gner Sr

mal ayan

i Al agar

22/ 12/ 2019

24/ 12/ 2019 1

Textil es(P)
Ltd, Nat ham

I nt ernship

Desi gner

Cel ebrity
Fashi ons
Lt d, Chennai

03/ 06/ 2019

14/ 06/ 2019

I nt ernship

D etetics

AVM
Hospi t al ,
Thoot hukudi

16/ 12/ 2019

21/ 12/ 2019

I nt ernship

Dietetics

Sundar am
Arul raj
Hospi t al ,
Thoot hukudi

16/ 12/ 2019

21/ 12/ 2019

21

I nt ernship

Account ant

I ndi an
Shi ppi ng and
Logi stics

21/ 12/ 2019

28/ 12/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/7332_Collab_activities_1618034177.xlsx

Facility Pvt
Ltd,
Thoot hukudi
I nternship Account ant Britto 21/ 12/ 2019 28/ 12/ 2019 4
Seaf oods
Exports
Pvt.Ltd
I nternship Account ant Surface Sh 21/ 12/ 2019 28/ 12/ 2019 3
Tr ai ni ng i ppi ngTransp
ort SystemP
t.Ltd, Thoot h
ukudi
I nternship Account ant Frei ght 21/ 12/ 2019 28/ 12/ 2019 3
Trai ni ng AG P) Ltd,
Internship Account ant Janaki 21/ 12/ 2019 28/ 12/ 2019 3
Tr ai ni ng traders,
Thoot hukudi
I nternship Logi n 25/ 11/ 2019 29/ 11/ 2019 22
Tr ai ni ng desi gni ng Techni que,
Thoot hukudi
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
GST Acadeny of 09/ 08/ 2019 Conduct i ng 250
Excel | ence, Erode Wor kshop
AMB Technol ogi es, 21/ 02/ 2020 Resear ch 72
Thoot hukudi activities
ESSDi | nf otech 20/ 12/ 2019 Organi si ng Hands 43
Cor por ati on, on Traini ng
Ti rupur
Ni | a Sea 23/ 07/ 2019 I nternship 114
Foods, Thoot hukudi Tr ai ni ng

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

17

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting

Laboratories

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/7332_Linkages_1618201067.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/7332_MoU_1618035849.xlsx

Senmi nar Halls Newl y Added
Classroons with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
O hers Newl y Added
Nunber of inportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Ful l'y 2.0 2017
Managenent Software
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 4762 1398902 332 40448 5094 1439350
Books
957 139385 8 9174 965 148559
Ref erence
Books
e- Books 164000 5900 7 1564 164007 7464
CD & 94 Nill 8 Nill 102 Nill
Vi deo
Journal s 13 23870 8 21300 21 45170
e- 6000 5900 Nill Nill 6000 5900
Journal s
Li brary Nill Nill Nill Ni Il Nill Nil I
Aut omat i on
Weedi ng 516 10204 4 259 520 10463
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

Recor der

is developed content

Dr.S.MD. Def ence Mechani sm| YouTube 04/ 02/ 2020
Mat hur aval | i in the Body

X. Della Onli ne Marketing | cecream Screen 04/ 02/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7332_augmentation_details_1618202701.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/7332_Library_1618907120.xlsx

Dr. |I. Angeline The Sout h Asi an Vi va Vi deo 04/ 02/ 2020
Priya Literature
Mer gi ng of Col ors | cecr eam Scr een 19/ 11/ 2019
Dr.N. N. Krishnaveni [in VB Recor der
R, Amre Rayan K- Map | cecream Screen 06/ 02/ 2020
Sinplification Recor der
View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 46 24 52 0 0 0 0 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 46 24 52 0 0 0 0 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
9 1445796 1.5 1599100

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution is having defined systens and procedures for maintaining and
using the resources optimally. Library: User friendly library hours. W provide
separate space for Students, staff and reference section. W offer books to
students on di scount from book publishers. Students take books during semester
time to learn for their exans and return the books back to the library after
reopeni ng of the college. Prohibition of sub Iending of |ibrary books and
cards. Rei nbur senent of cost of books in case of irrecoverable | oss Annua
mai nt enance by sorting books/magazines for binding. W maintain the library
with Insect proof and termite proof facility. W display the latest arrivals of
books and Journal s. Canmpus and sports conplex: Fire extinguishers in the
bui | di ngs/ | aboratories/office/library sports ground in pollution free
at nosphere. 24x7 Power generators for college . The canpus is free from Wter,
Noi se, Soil and Air Pollution. Quarterly Wb cl eaning and need based white wash
of buildings is in practice. Sufficient conmputers are available for the



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/7332_e-content_by_teachers_1618823704.xlsx
Nil

student s incl udi ng nonconput er science students. C assroons: C asses and
| aboratories are cl eaned by housekeepi ng wonen. During working hours all class
roons are engaged for academ c interactions.During zero hours the roons are
optimally used for Bank Coaching, EDP and for add oncourses. Laboratory : CQur
faculty nmenbers naintai ned I nstrunments and Equi pnents . Students undergone vital
practical under the guidance of faculty. Strict laboratory discipline is
foll owed and silence is being practiced. Breakages recovery shall be done by
i ndi vi dual penalty or under general breakage recovery system Playground: In
order to conduct coaching and sel ection canps playground is properly usesd. W
organi ze friendly matches. Other standard courts are al so avail abl e
.Recreational hall wth indoor ganes is available for the inmates. |deal sports
goods are purchased in the begi nning of every academ c year. Play grounds are
neat and tidy wthout weeds. It is maintained with the assistance of sports
persons and NSS Vol unteers. Conputers: Conputer and accessories are procured on
need basis. Conputers with Internet browsing facility is provided to al
departnents to access online teaching and | earning resources. Conputers in
| aboratories are used to practice online exam nations and aptitude tests.
Comput ers, Reprography machi nes, Copiers, Printers, LCD and Scanners are
purchased and they are naintained with AMC policy.

https://www.hchsc.com/rules-and-requlations.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Managenent 76 271900
frominstitution Schol arshi p
Fi nanci al Support
from Gt her Sources
a) Nati onal Central Sector 85 812450
Schene of
Schol ar shi ps For
Col | ege and
Uni versity Students
Post Matric
Schol arshi p Schenes
Mnorities Cs
b) I nternati onal Nill Nill Ni |
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
St udent | nduction 20/ 06/ 2019 207 Sel f
Pr ogr amme
Yoga Day 21/ 06/ 2019 636 Sel f
Hazar ds of 21/ 06/ 2019 47 NSS

Pl astics to
Envi r onnent

Awar eness 26/ 06/ 2019 30 NSS
Programme for Drug



https://www.hchsc.com/rules-and-regulations.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7332_Scholarships_1618461015.xlsx

Abuse

— Fine Arts
Cel ebration

Language Lab 12/ 07/ 2019 642 Sel f
St udent Mentoring 19/ 07/ 2019 642 Sel f
Swat ch Bhar at 25/ 07/ 2019 50 NSS and YRC
Abhi yan
Awar eness 02/ 08/ 2019 45 Human Ri ghts Cel |
Programe on Human
Ri ghts Protection
Act
Per sonal 05/ 08/ 2019 27 Sel f
Counsel I'i ng
Orientation on
Wonen Enmpower ment
Crossi an Rai nbow 16/ 08/ 2019 622 Sel f

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer Nill 135 Nill Nill
Gui dance
Sem nar and
Expo
2019 TNPSC and 72 Nill Nill Nill
Banki ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
5 5 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Ni | Nill Nill 1. Sundar am 34 34
Arul r aj
Hospi t al ,
Thoot hukudi .
2. Corona

Care Center,



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/7332_Development_Schemes_1618462493.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/7332_Guidance_1618463264.xlsx

Thoot hukudi .
3

Dr. Agarwal ' s

Eye
Hospi t al ,
Ti runel vel
4. Pear |
Honda,
Thoot hukudi .
5. Orange
Mar ket i ng,
Thoot hukudi .
6.
Car gowaves
Tr acki ng
Servi ces,
Thoot hukudi .
7. Ab
Account s
Worl d

View File

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

2020

2

B. Com

Comer ce

Al agappa
Uni versity,
Kar ai kud

M Com

2020

B. Com

Comer ce

Manonmani a
nBundar anar
University, T
i runel veli.

M Com

2020

B. Com

Conmrer ce

Kamar aj
Col | ege,
Thoot hukud

M Com

2020

14

B. Com

Conmrer ce

Holy Cross
Honme Sci ence
Col | ege,
Thoot hukudi .

M Com

2020

MA

Engl i sh

V. O
Chi danbar am
Col | ege,
Thoot hukud

M Phi

2020

B. A

Engl i sh

A P. C
Mahal axm
Col | ege of

Wonen,

Thoot hukudi .

MA

2020

B. A

Engli sh

Holy Cross
Home Sci ence
Col | ege,
Thoot hukudi .

MA



https://assessmentonline.naac.gov.in/public/Postacc/Placement/7332_Placement_1618463647.xlsx

2020 1 B. A Engl i sh Al agappa M A.
Uni versity,
Kar ai kudi

2020 4 B. A Engl i sh V.0 C B. Ed.
Col | ege of
Educati on,
Thoot hukudi

2020 3 B. A Engl i sh V. O M A
Chi danbar am
Col | ege,
Thoot hukudi

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
GATE Nill
GVAT Nill
CAT Nill
GRE Nill
TOFEL Nill
Civil Services Nill

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Kho- Kho I nstitution 44
Kabadi Institution 36
Vol | ey Ball Institution 36
Chess I nstitution 4
Carrom I nstitution 8
100 Meters I nstitution 12
200 Meters I nstitution 4
Shot Put I nstitution 16
4X100 M Rel ay Institution 12
Long Junp Institution 15

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Student ID
number

Name of the
student

Number of
awards for

Number of
awards for

National/
Internaional

Name of the
award/medal

Year



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7332_Progression_1618466692.xlsx
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https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/7332_Activities_Organised_1618464667.xlsx

Sports Cultural
2019 NI L Nat i onal Nill Nill Nill NI L
2019 NI L I nt er nat Nill Nill Nil I NI L
i onal
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Col | ege has an active Student Council The Councils vision is to edify
| eadershi p capacities and opportunities through increased student involvenent
in the activities of the Institution. Student Union and Advisory Conmittee of
the coll ege organi ses student’s union el ections every year. The Students Uni on

el ection was held on June 28, 2019 and a duly el ected Students’ Union was
constituted and I naugurated on July 10, 2019. This constituted Uni on provides
students with an opportunity by organizing and carrying out college events to
build | eadership. In addition to organize activities that contribute to the
spirit of college and comunity welfare, the voice of the student body is the
student council. Students play an active role in Academ ¢ Council, Departnent

Associ ations, Library Association, Alumi Association, Wwnen's Cell and in

Conmittees such as NSS conmittee, YRC committee, Sports Conmittee, Cultural

Conmittee, Anti Ragging Comm ttee, and C ubs such as Eco C ub, Human Ri ghts
Cl ub and Consumer Club. Student representatives of each class are elected in a

denocratic manner as office bearers of their respective departnent
associ ations. Students plan and execute the academi ¢ and cultural activities of
the association. The major prograns conducted by the Student Council: 1.
Various Cultural Events throughout the year such as Fresher’s Day,

Day, Wnen's Day, Holy Cross Feast, M ssion Sal es Day,
Republic Day, Sports Day, Students Adm nistrative Day, Various Cultural events
in and out the college. Oher significant activities are as follows: MENTOR
WARD SCHEME In the Mentor ward schenme, all UG and PG students are divided into

groups of 4-5 in each class and a nentor is allotted fromtheir respective
departnents. The nentor’s role is to identify each student’s academ c issues,

get their feedback and to guide themin approaching their field of study.

COUNSELLI NG | ndi vi dual counsel ling sessions are conducted by the Student

counsel l or Ms. Waheetha, Assistant Professor of Conputer Science for al
students of the college. The counselling is open on all working days from 8. 30
amto 2.30 pmand she neets each day a student identifies their boundaries and

encourages themin self exploration and enhancenent. STAR PROGRAMMVE The

academ cal ly weak students are identified and given extra classes by their peer
groups. Their interests are identified the advanced | earners also help these
students by providing sinple study materials. FOOD BANK I n order to eradicate
Hunger in the college prem ses, the college has taken an initiative in the nane
of Food Bank. Food is distributed for the students those who have difficulty in
bringi ng Lunch. The staff and students of the College benevolently bring extra
lunch for the underprivileged. This advent of Food Bank helps in alleviating
hunger and poverty. BOOK BANK The College initiated a Book Bank nminly of
under graduat e students at departnent |evel by providing second hand text books
to help students bel onging to economically and socially weaker sections of the
soci ety. The book Bank is been placed in the open auditoriumof the college for

students ease. Few students voluntarily donate their previous senester text

books for the needy.

| ndependence
Pongal Cel ebrati on,

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
No



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7332_awards_in_activities_1618464974.xlsx

5.4.2 — No. of enrolled Alumni:

54

5.4.3 — Alumni contribution during the year (in Rupees) :

30400

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi are the brand-anbassadors of the institution. The purpose of an al umae
association is to foster a spirit of loyalty and to pronote the general welfare
of an institution. The main aimof alumi association is to bring together al
the old students and the faculty of the College to share their experiences with
each other, to utilize the rich experiences of old students of the college for
the benefit and progress of the present students and to arrange donations to
t he poor students either by way of cash or kind for Society. The annual al umi
neet is conducted on the second Saturday of August every year in order to
reconnect with the Alumi and cel ebrate their success and various achi evenents.
In preparation for the neeting of Alumi association on 10th August, 2019, a
neeting of the executive nmenbers was called on 6th August, 2019 at 4.00 p.m to
di scuss on various topics listed in the agenda. Alumi have been engaged for
availing their expertise, for mentoring, fund raising, for career support to
current students. A nunber of sessions have been organized in this regard. A
mega Alumi Meet was organi zed on 10th August, 2019. A Special cel ebration was
extended to the silver Jubilee batch of 1994-1997. As a nmark of respect to the
farnmers, the alumae nenbers of our college sol emized the harvest festival
Pongal on 14 th January 2020. Alum ni intrigues an notivational programe on 7th
Mar ch, 2020 on the topic Way to Success. The Alummi Associ ati on of our college
sponsored and conspired a Wbinar on “Effective Iife skills — enpowering youth
for success” from 20th July, 2020 to 25th July, 2020

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The success of an institution is the result of the conbined efforts of all who
wor k and dream together towards attaining the vision of the institution. The
institute follows a decentralized and participative managenent style in
deci si on making. The Principal and the Vice Principal along wththe governing
body, plan the academ ¢ andadministrative activities for the snooth conduct and
continuous progress of thecollege.l QAC of the institution inplenents the policy
and plans fornul ated by the managenent for the enhancenent of quality
educati on. The HODs andCoordi nators of various comitteeshave the freedomto
pl an, inmplenment, finalize andshape activities by efficiently utilizing the
resources. Drawi ng participatory action plans,inplenentation and reflection on
the sanme for inprovenment/innovation of the institution is being reviewed by the
Principal periodically. Faculty nmenbers have contributed in a big way
ininternalizing quality policy due to openness in working at all |evels and
freeaccess to the Principal and Vice Principal. Thecollege foll ows the
principle of Participatory Managenment. The defining,allotting and communicating
of responsibilities happen concomtantly at various |evels thus giving the
scope for collective thinking and deci si on naki ng. Adm ssi on procedure, staff
sel ection and budget allocation to departnents are a few aspects involving
decentral i zed deci sion making. The institution has a denocratic and
decentral i zed governance system which allows all the stakeholders to actively
participate in decision making. The Heads of Departnents and the Coordi nators of




various clubs and associ ation form a backbone for the effective functioning of
the institution. The Heads of Departnments along with the co-ordinators of
various conmittees are engaged in regular review regardi ng acadeni cs, research,
pl acement and routine activities of the departnent. These plans are regularly
revi ewed and successfully inplenmented for the benefit of students with the
assi stance of faculty nenbers and non-teaching staff. ¢ Adm ssion procedure: The
coll ege has an admission conmittee with a well-defined adm ssion policy. The
institution adopts a transparent procedure in the adm ssion process. The
coll ege admits students who are eligible for higher education through a
regul ated system whi ch consents to the standards of the affiliating
Uni versity. The admi ssion is based on the marks secured in the qualifying
exam nation. The col | ege enphasi zes on accepting first generation |earners from
| ocal area who are socially and econonically backward. ¢ Representation of
Staff in various comnmttees To pronote the devel opnment of staff as conpetent
educators, effective trainers and inspiring guides the staff nmenbers were
assigned duties in various comrttees and they have been endowed with
responsi bilities. The Principal of the institution explicated the roles of each
committee to its nmenbers and the coordinators were entrusted with their
obligatory duties. The Committee coordinators have the liberty to raise specific
matters pertaining to the conmttee activities for the betternent and efficient
functioning of the institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details

Curri cul um Devel opnent The college being affiliated to
Manonmani am Sundar anar University,
Tirunel veli the devel opnent of
curriculumis outside the purview of
the institution. The institution
follows the syllabus prescribed by the
affiliated university. The Certificate
courses are conducted regularly and its
syl labus is being franmed by the
respective departnents. The syl | abus
for the same is verified by subject
experts from other colleges. The rich
and di verse experience of our staff
menbers are utilized by the University
for Curricul um Devel opnent of Food
Sci ence and Nutrition and Fashi on
Desi gni ng and Apparel Making
di sci plines. Two of our Faculty nenbers
are menbers of Board of Studies of the
Uni versity.

Teachi ng and Lear ni ng The institution provides diverse
| earni ng through multiple avenues |ike
depart nent association activities,
educational/ field visits, internship
training, certificate and addon courses
to give students an additional insight
into learning. The learning skills of
the students are enhanced through




participation in different sem nars.
The managenent provi des nodern | CT
facilities for inmparting curriculum To
enpower students globally conpetent,
the students are encouraged to enhance
their online |earning experience
t hrough Swayani NPTEL Cour ses.

Exam nati on and Eval uati on

Exam nati on and eval uation are
conpl eted within the franework of
gui del i nes stipulated by the
affiliating university and as per
schedul ed dates outlined in the
academ ¢ cal endar. The process of
eval uati on which includes attendance
stipulations and conti nuous interna
assessnent is transparent. The slow
| earners are given special coaching and
the institution supports themw th Peer
Group Study after their class hours. In
speci al cases like maternity and other
heal th issues, the students who have
shortage of attendance are given the
opportunity and are allowed to wite
their internal exam nation on another
conveni ent dates. Question banks are
prepared and mai ntai ned for the benefit
and pronotion of students to gain good
marks in their exam nations. The
process of evaluation is also
comruni cated to the parents of the
first year students during the
ori entation progranme conducted at the
begi nning of the first senester.
Regul ar interactions of HODs and
faculty with the students during
departnent neetings are regul arized for
better understandi ng between staff and
students.

Research and Devel opnent

In order to inculcate research
culture the institution has a Research
commi ttee which neets the Principal
periodically for research rel ated
support to participate in conferences,
wor kshops and training. The institution
notivates faculty nenmbers for research
publ i cations and provides financi al
support to participate in
International, National, State |evel
sem nars and wor kshops. Mtivation is
al ways induced to faculties to get
Pat ent shi p and Gui deshi p. The
managenent provi des seed noney and
three nonths study leave with salary to
the faculties pursuing doctoral degree.
The Institution also induces the
faculty nmenbers to apply for najor and
m nor research projects and also to




apply for Reviewer for journals.
Encour agenent is constantly being
endowed to faculties to publish their
Articles in Peer Reviewed Journals,
Scopus and Wb of Science.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Students are encouraged to use
the library and other | earning
resources such as conputers, eresources
and WFi facility freely to prepare
t hensel ves for the semnars,
presentati ons and assignments. The user
can access the library directly and
al so through OPAC. The el ectronic
dat abases | NFLI BNET can be accessed by
the user in the college canpus. The
physical infrastructure caters to
di verse needs of each courses.

I ncubation centre aided with few
systenms and speci al new conputer
gadgets are set up for faculties that
facilitates themto do their research
wor k. Smart Cl assroons/LCD Projectors
are installed in classroons to enable
use of Audio Visual aids in C assroom
teachi ng and | earni ng.

Human Resource Managenent

Qur Human Resource policy is
teacher/staff oriented. It is well
communi cated, tinmely edited and current
changes are incorporated as anmendnments
so that all staff nmenbers can be
educated wi th organi zati onal
obj ectives. Al faculty nenbers have
been engaged in different inhouse
bodi es including Coll ege Acadenic
Commi ttee( CAC), Research, Publication
and Pronotion Conmittee, Student Union
and Advi sory Conmttee, Documentation,
Web Updation Media Conmittee. |nduction
progranmes, encour agenment of
pr of essi onal growth, conduct of FDP and
wel fare activities has created quality
consci ousness anongst staff. The Best
Department Recognitions result in an
upward spiraling effect.

Industry Interaction / Collaboration

MOUs wit h conpani es have provi ded
opportunities for interaction with
i ndustry and enhanci ng enpl oyability.
Continuous efforts were initiated to
build and nai ntain excellent rapport
wi th various organisations and to
pronote col | aborative alliances with
I ndustry and Academi cs. Industria
Visits were arranged and students were
taken to various industrial centers for
practical experience. Scientists,
entrepreneurs and industry experts were
frequently invited by various




associ ations. Students from various
departnents were encouraged to take up
internships to assist with career
devel opnment by providing real work
experiences that provide students with
opportunities to explore their
i nterests and devel op professiona
skills and conpetenci es.

Adm ssion of Students

The col |l ege has an admi ssi on
comrittee with a well-defined adm ssion
policy. The college admts students who

are eligible for higher education
t hrough a well adm ni stered nmechani sm
which complies with the nornms of the
affiliating University. The adm ssion
is based on the nmarks secured in the
qual i fyi ng exam nation. The adm ssion
process strives to achieve fast,
efficient and tinme saving net hods.
Transparency is followed in adm ssion
wi t hout any Capital Fee. The focus is
mainly to admt first generation
| earners fromlocal area who are
soci ally and econoni cal |y backwar d.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

NI L

Adm ni stration

A biometric tine and attendance
systemis a tinme clock that tracks sone
uni que physical characteristic of each

enpl oyee like fingerprint, iris
patterns and voi ce recognition. The e-
time track nmodul e helps in nmonitoring
and nanaging the tine track and
attendance of faculties when they clock
in or out by using the fingerprint of
the staff nenbers.

Fi nance and Accounts

Functions of the finance and
accountsare precisely defined and are
strictlyfoll owed with proper
accounti ngpracti ces naking record of
eachfi nanci al transactions using
Finsoft. It isa versatile software
solution that cuts down reports
preparation time and increases the
qual ity and accuracy of
i nformation. Several detailed reports
can be prepared, allowi ng to oversee
Modul e Wse Reports like Collection,
Qut st andi ng, Accounts, Noti ces,
Deposits and much nore. Trial Bal ance,
Profit and Loss Account and Bal ance
sheet are prepared and accounts are
t hus mai ntai ned duly.




St udent Admi ssi on and Support

students

i ndi

data entry,
mast er, Sear ch naster,
master — UG PG Registration naster,
Identity card naster,
data card, Conduct

certificate master, Course certificate

The institution maintains the

' database through the Ofice

vi dual

Aut omation 2.0 software. The software
i ncl udes Students adm ssion,
Application issue

Application form

St udent s

St udent s

master, Transfer certificate nmaster and
At t endance nodul e.
Exam nat i on The online portal — Exam Pro provided

by the affiliated University is being

used for submtting the marks obtained

by students in the Continuous Internal
Assessnent as per the schedul e
prescribed by the University.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial
support provided

Name of the

professional body for

which membership
fee is provided

Amount of support

2019

Ms.
Sankar al akshm

Wor kshop on
Public
Fi nanci al
Managenent
Systemwi th
Speci al
Reference to
EAT Modul e -
| QAC
V. O. Chi danbar am
Col | ege
Thoot hukudi

Ni |

1000

2019

Ms. R Anish
Cat herin

Wor kshop on
Public
Fi nanci al
Managemnent
Systemwi th
Speci al
Reference to
EAT Modul e -
| QAC
V. O. Chi danbar am
Col | ege
Thoot hukudi

Ni |

1000

2019

Dr.Sr. MS.

Rubha

Two day
| nt er nati onal
Conf erence on
Scientific and
Soci al

Ni |

Approaches to

249




Ment al wel |
bei ng- 2019 -
V. V.
Vanni aper unal
Col | ege for
Worren
Vi r udhunagar

2019

M Sat hi yapri ya

Two day
Nat i onal
Wor kshop on
“Trai ni ng of
Teachers for
St udent
| nducti on
Programe -
Deekshar anbh —
Phase 11" under
UGC Quality
Mandat e -
Bhar at hi ar
Uni versity
Coi nbat or e

Ni |

600

2019

Ms. A
Mar i t hangam

Two day
Nat i onal
Wor kshop on
“Trai ni ng of
Teachers for
St udent
| nducti on
Programe —
Deekshar anbh —
Phase 11" under
UGC Quality
Mandat e -
Bhar at hi ar
Uni versity
Coi nmbat ore

Ni |

600

2019

Ms. X Della

Nat i ona
Level Workshop
on R-

Pr ogrami ng and
Data Anal ysis -
Institute for
Statistics and
Anal yti cal
Resear ch(| SAR)
Chennai

Ni |

3000

2019

Dr. Josephi ne
Renuga

Nat i ona
Servi ce Schene
Orientation
Trai ni ng
- Empanel | ed
Trai ni ng
I nstitution,
Avi nashi | i ngam
Institute for

Ni |

1000




Hone Sci ence

and Hi gher

Educati on for

Wonen

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 Webi nar Ni | 100 Nill
on 11/ 05/ 2020 |11/ 05/ 2020
“Teachers
and Techno
| ogy”
2020 Onli ne Ni | 48 Ni |l
NTA NET/ 18/ 05/ 2020 |18/ 05/ 2020
SET crash
cour se
2019 Oi ent at Ni | 32 Ni |l
i on 13/ 06/ 2019 |13/ 06/ 2019
pr ogr amre
on “The
Lead to be
Led”
2019 Oi ent at Ni | 32 Nill
i on 13/ 06/ 2019 |13/ 06/ 2019
pr ogr amre
on
“Research
Techni ques
2019 Oi ent at Ni | 40 Nill
ion 25/ 07/ 2019 |25/ 07/ 2019
pr ogr amre
on Intelle
ct ual
Property
Ri ghts
2019 Ni | I nt er per Nill 11
sonal Conm |04/ 10/ 2019 |04/ 10/ 2019
uni cative
Skills
2019 Hands on Ni | 40 Nill
Trai ni ng 09/ 10/ 2019 |10/ 10/ 2019
in M-
Excel
2019 E- Ni | 40 Ni |l
Resource D 12/ 12/ 2019 |13/ 12/ 2019
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evel opnent

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

I nt er nati onal
FDP on *
Devel op the
ability to
wite Research
Pr oposal ”

24/ 04/ 2020

24/ 04/ 2020

Online FDP on
Ent r epr eneur shi
p: Research,
Critical
t hi nki ng
I nnovati on

22/ 04/ 2020

28/ 04/ 2020

Online
wor kshop on
Sel f
Devel opnent

20/ 04/ 2020

21/ 04/ 2020

Ol ine
Wor kshop on
“Ref erence
Managenent
Tool s Online

19/ 04/ 2020

21/ 04/ 2020

Onli ne
Resear ch
Met hodol ogy
Wor kshop

18/ 04/ 2020

20/ 04/ 2020

Three Days
Wor kshop on
“Online
Resear ch
Met hodol ogy”

12/ 04/ 2020

14/ 04/ 2020

One week
onl i ne course
on “Research

Met hodol ogy for
Soci al Sci ence”

06/ 04/ 2020

12/ 04/ 2020

Trai ni ng of
Teachers for
St udent
| nducti on
Pr ogr amme-
Bhar at hi yar
Uni versity,
Coi mbat or e

30/ 10/ 2019

31/ 10/ 2019

Swayam cour se
on Food

01/ 10/ 2019

15/ 03/ 2020

167
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Nutrition for
Heal t hy Living

SWAYAM Cour se 2 15/ 07/ 2019 31/10/ 2020 108
on “Cust oner
Rel ati onshi p
Managenent”

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill 14 Nill Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
EPF, ESI, Medical Leave EPF, ESI, Fee Fee Concession for
and Maternity Leave with | concession and adm ssion econom cal |l y backward
sal ary, Support Funds to for their wards in our students in the College
attend Sem nars / Chil dren Del i ght Home(PRE and Hostel, Food Bank,
Conf erences, Seed Money -KG, Holy Cross Home Book Bank, Counselling
for Staff pursuing Ph.D Sci ence Matricul ation Services, Career Cuidance
School and col |l ege for Programes through the
the eligible wards of Pl acenent Cell, Part tine
enpl oyees. Job for deserving
students, Need based help
are offered to the
parents of deserving
students during festivals

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institutional accounts are audited regularly by both internal and external
financial auditors.An audit statenent is prepared by the office superintendent
and submitted to the managenent. The coll ege conducts regul ar external
financial audits as per the requirenments of Governnent. The |Incone and
Expendi ture Account ofthe institution is verified by the Bursar, Holy Cross
Provinci al ate, Madurai and thereafter the external audit is carried out by
M .M Parthi ban( Sam and Raj hu) Chartered Accountant from Trichyto get true and
fair view of financial reports.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Institute of Chartered 193500 I nt ernati onal
Accountants of India, Conf erence — Conmerce and
Ranesh Fl owers, Hari Co. English, National
Thoot hukudi , Sat hya Conf erence — Conput er
Agenci es Sci ence
View File

6.4.3 — Total corpus fund generated

1000000
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6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academi ¢ Yes Dr. S. Yes | QAC
Sudhar ani ,
Associ at e

Pr of essor of
English, St.

Mary’ s Col | ege

Snmt. N. Renuka,

| QAC Co-

Ordinator, Sri

Sarada Col | ege

For Wonen
Ti runel vel i
Adm nistrative Yes M. Yes Bursar Holy
M Part hi ban Cross
Sam Raj hu Provi nci al ate
Chartered 138A Anna Nagar
Account ant Madur ai -
Trichy 625020

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

i)Parents are the major stakehol ders in higher education. The PTA nenbers
assists the overall devel opnent of students by extending their support to the
curricular, co-curricular and extracurricular activities of students. ii)An

awar eness on Kaval an SOS (save our soul) app was organi zed on
10t hFeburary, 2020. It was presided by Rhodabhai Jeya Chitra, Sub Inspector,
Thoot hukudi . She denonstrated the use of Kaval an app to the parents.
iii)Parents extend their financial support during the sem nars/conferences
organi zed in the institution.

6.5.3 — Development programmes for support staff (at least three)

i ) Enpl oyees State Insurance ii)Enployee Provident Fund iii)Financial support
for the education of their children

6.5.4 — Post Accreditation initiative(s) (mention at least three)

i)Staff/Student Exchange Programme ii)lncubation Centre for the faculty to have
access to internet iii)Staff nenbers are notivated to pursue Ph.D and cl ear
NET/ SET iv)Faculty menbers are notivated to apply for guideship v)The
institution takes the initiative to get qualification approval for the
qualified staff vi)nmenbers vii)Receivedthe affiliation for Ph.D. Research
Centre in Commerce viii)lnternships were fructified for students with corporate
big wigs to develop their practical skills, workplace experience and greater
know edge of that industry. ix)Enhanced participation in online courses offered
by SWAYAM and MOOC in order to be in the swmof using e — contents. x)Received
fund from TNSCST for students project

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification No




d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Orientation

programme on

“The Lead to
be Led”

13/ 06/ 2019

13/ 06/ 2019

13/ 06/ 2019

32

2019

Orientation
programe on
“Resear ch
Techni ques”

13/ 06/ 2019

13/ 06/ 2019

13/ 06/ 2019

32

2019

| nt roducti on
of Vari ous
Commi tt ees
and
Associ ations

03/ 07/ 2019

03/ 07/ 2019

03/ 07/ 2019

40

2019

| nt roducti on
of Start Up
Cour ses

03/ 08/ 2019

03/ 08/ 2019

22/ 02/ 2020

761

2019

Intellectual
Property
Ri ghts

25/ 07/ 2019

25/ 07/ 2019

25/ 07/ 2019

40

2019

| nt er perso
nal Comruni c
ative Skills

04/ 10/ 2019

04/ 10/ 2019

04/ 10/ 2019

11

2019

Hands on
Training in
V5- Excel

09/ 10/ 2019

09/ 10/ 2019

09/ 10/ 2019

40

2019

Life Skill
Canp

12/ 12/ 2019

12/ 12/ 2019

14/ 12/ 2019

232

2019

E- Resour ce
Devel opnent

12/ 12/ 2019

12/ 12/ 2019

13/ 12/ 2019

40

2020

Leadership
Training for
St udent s

05/ 02/ 2020

05/ 02/ 2020

05/ 02/ 2020

32

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male
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I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 605 Nill
Yoga Day
Uni on 10/ 07/ 2019 10/ 07/ 2019 620 Nill
| naugur ati on
Fresher’s day 10/ 07/ 2019 10/ 07/ 2019 610 Nill
Cuest Lecture 15/ 07/ 2019 15/ 07/ 2019 75 Nill
In “Let’s
Reverse The
Threat Agai nst
Cybercrine”
Guest lecture 17/ 07/ 2019 17/ 07/ 2019 80 Nill
on consumner
protection act
1986 and anti -
raggi ng act
2017
Founder s Day 10/ 08/ 2019 10/ 08/ 2019 620 Nill
Hurman Ri ghts 02/ 08/ 2019 02/ 08/ 2019 70 Nill
Protection Act
Orientation 08/ 08/ 2019 08/ 08/ 2019 70 Nill
on Wonen
Enmpower nent
Psychol ogi cal 24/ 09/ 2019 24/ 09/ 2019 125 Nill
| mpact on
Raggi ng
St udent s 11/ 01/ 2020 11/ 01/ 2020 615 Nill
Admi ni stration
Day
I nt ernati onal 07/ 03/ 2020 07/ 03/ 2020 620 Nill
Wnen’ s Day
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
Bi o- degradabl e: The institution dunps the waste and waste is allowed to
deconpose to oxygen rich manure. The Good quality nutrient rich and eco-
friendly manure received fromthis is used to nourish the plants and trees in
the coll ege preni ses Non-bi o degradabl e: Usage of plastic bags are di scouraged
within the prem ses of the College. Dustbins are kept on every floor and in
cl assroons. Garbage is picked by Minicipal Corporation. Liquid Waste
Managenent: Wel | -constructed drai nage systens |eading to the closed collection
tanks, the tanks are regularly cleaned to avoid stagnation of water.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities No Nill
Provision for lift No Nill

Ranp/ Rai | s Yes Nl

Braille Yes Nill
Software/facilities
Rest Roons Yes Nill




Scri bes for exam nation Yes Nill
Speci al skill No Nill
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni Il 1 09/ 08/ 2 1 Br east | mporta 43
019 Feedi ng nce of
Week br east
feedi ng
anong
young
not hers
2019 Nill 1 24/ 09/ 2 1 Clean E 120
019 nvi ronnmen | C eani ng
t Geen E|the There
nvi ronmen | spuram
t beach
2019 1 1 20/ 12/ 2 1 Save Need of 198
019 Life- bl ood for
Donat e patients
Bl ood in Govern
ment
Hospi t al
2019 Nill 1 19/ 12/ 2 1 Spr ead Shari ng 50
019 a smle |Christmas
happi ness
and
provi di ng
one nonth
groceries
2019 Nill 1 22112/ 2 1 Gfts Hel pi ng 30
019 of Hope |hands to
cancer
patients
View File
7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders
Title Date of publication Follow up(max 100 words)
Code of conduct for 17/ 08/ 2020 The good nane of the
students College is in the hands
of the students whether
on or off the prem ses.
The Col | ege has ut nost
faith in its students and
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in their desire to uphold
its standard. The
academ ¢ year is divided
into two senesters. if a
student | eaves the
Col | ege during a senester
she has no right to claim
rem ssion of fees. The
fee should be paid by the
students within ten
wor ki ng days fromthe
conmencenent of the
academ c year. Students
are expected to assenbl e
in the class room soon
after the first bell. 1.
A gate pass fromthe
Principal /HOD is
required to | eave the
prem ses during coll ege
hours. 2. If any student
is ill, she nmust go to
the non- residentia
centre with the
perm ssi on of the HOD and
the Principal. 3.

St udent s nust
respectfully wish a
menber of the college
staff when they neet her.
4 They nmust be courteous
in and outside the
col l ege in speech and
action. 5. Students who
| ose anything or find
anyt hi ng that does not
bel ong to them shoul d
report it to the college
office. 6. Students
shoul d consi der coll ege
property as their own and
shoul d cause no w | ful
damage. 7. Di sobedi ence,
i rregul ar attendance,
mal practices in
exam nati ons, habitua
car el essness, bad conduct
and manners, and non-
observance of the rules
of the college shall neet
wi th strong disciplinary
action which may entai
di sm ssal from coll ege
8. Regularity and
punctuality for classes
and tests are stressed.
Absent ees from I nternal
tests and Model exans due




to illness or authorized
participation in college
or University progranme
wi Il be considered for
retest. Absences due to
illness nmust be supported
to a valid medical
certificate. 9. Students
shoul d be neat and decent
in their dress and
person. 10. Any change of
address shoul d be
intinmated to the coll ege
by the students/ parents.
11. El ectronic gadgets
i ke Canera, Cell phone,
| Pad, Pager, Transistor,
Wal kman etc., should not
be brought to the
coll ege. 12. Students
shoul d not collect noney
wi t hout the prior
perm ssion fromthe
Princi pal .

At t endance

17/ 08/ 2020

Every student shal
attend the cl ass
regularly. If any student
i s absent even for one
period of any half day,
she shall be consi dered
as absent for the entire
hal f day. A candidate
must have 75 of
attendance per senester
to appear for the
semest er exam nati on.
Candi dat es who have | ess
than 75 of attendance but
above 65 will have to
remt condonation fee to
the university to appear
for the senester exam A
student shall not be
absent froma class
except for valid reasons.
She shoul d apply for
| eave in advance to the
Principal in the
prescribed | eave form
whi ch coul d be obtai ned
fromthe coll ege office
The application form
shoul d be countersigned
by the parent/ guardi an
and the respective cl ass
teacher and Head of the
Departnment. Leave letter
shoul d be produced on the




day when the student
returns to the coll ege

Test And Exami nati on

17/ 08/ 2020

Cl ass Test, Internal
Test, Moddel Exam and
Senester Exam are
obligatory for all
students. The Progress
Report with the marks of
the internal test, nodel
and senester exans will
be sent to the parents or
guardi ans before the end
of every nonth to be
checked and signed by
them This is to rouse
the responsibility of the
parents and to get their
co-operation in the
common cause of
education. Students are
responsi ble for their
hall tickets. No
duplicate will be issued

Li brary

17/ 08/ 2020

1. It is obligatory for
all students of the
col |l ege to be nenbers of
the library and reading
room 2. The Library will
be opened from8.30 a.m
to 4p.m on all working
days, except on
Sat urdays. 3. Every
student shall have an
identity card for library
usage 4. Students will be
given one library token
for UG and two tokens
for PGs. Wen a book is
borrowed a token is to be
given at the counter. The
token will be returned to
t he borrower when the
book is returned. Not
nore than two books will
be issued at a time. 5.
The library tokens are
not transferrable. 6.
Speci al care shoul d be
taken to see that the
library tokens are not
m spl aced or lost. Al
| o0sses are to be reported
i mediately to the
Li brarian. Duplicate
tokens will be issued
after a fortnight on
paynment of Re.1l/- for




each token. 7. Strict
silence nust be
mai ntained in the library
and its premnm ses. 8.
Students have the
privilege of direct
access to the shelves in
the stock room and the
readi ng room They are
requested to respect the
freedom and not to
violate it. 9. A student
can keep a book for not
nmore than 10 days. Wen
the prescribed tine has
el apsed the book nust be
returned to the Librarian
by the student herself
10. Absence fromthe
col l ege shall not be an
excuse for any delay in
returni ng the books.
Books due on a holiday
shall be returned on the
next working day and no
fine will be levied on
that. 11. The books may
be returned on al
wor ki ng days. 12 A
student failing to return
a book within the
prescribed tine shall pay
an over due charge of 50
pai se per book per day
and she will not be
all oned the use of the
library till the due is
paid. 13. At the end of
each senester all books
must be returned before
the closing date. 14.
Ref erence books shall not
be lent out. 15 No one is
al l oned to pass on any
book to any one or to
Il end themto anyone in or
out of the college. 16.
No one is allowed to
bring any other book or
article inside the
library. 17. Borrowers on
recei ving books are
expected to exanine them
before they | eave the
library and report to the
Li brari an, any damage, if
noticed. 18 The Librarian
wi Il exam ne all books




returned and if any book

has been damaged, she
will at once report it to
the Principal together

wi th the nanme of the
person responsible. If a
book i s damaged, |ost or
spoi | ed, the person
responsi bl e shall supply
the library with a new
copy. 19. Books shoul d be
handl ed with | ove and
care. Marking on books is
nost obj ecti onabl e.
Students are strictly
forbidden to tear dammge
or scribble on pages of
magazi nes, periodicals
and books. Any student
found doing so will be
puni shed severely.

Host el

17/ 08/ 2020

1. A student not
residing with parents or
relatives is expected to

live in the college
hostel. Hostel students
shal |l be under the care
of the Principal and
Warden and they nust
abi de by the hostel
rules. 2. Day Schol ars
shoul d not visit the
host el .

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Awar eness 21/ 06/ 2019 21/ 06/ 2019 120
Programe on
hazards of plastics
to environnent
Wor | d Handl oom 07/ 08/ 2019 07/ 08/ 2019 87
Day
Cel ebration of 15/ 08/ 2019 15/ 08/ 2019 233
I ndependence Day
Orientation 03/ 09/ 2019 03/ 09/ 2019 320
Programe on
“Today’ s Youth
Tonorrow s
Transf orners”
Teacher’ s Day 05/ 09/ 2019 05/ 09/ 2019 658
Cel ebration
Nutrition week 10/ 09/ 2019 10/ 09/ 2019 120
cel ebration
Oientation 16/ 09/ 2019 16/ 09/ 2019 330




Programme on
“Enotion
Managenent ”

World Ozone Day 16/ 09/ 2019 16/ 09/ 2019 60

Road Safety 20/ 09/ 2019 20/ 09/ 2019 130
Awar eness

Gandhi Jeyant hi 03/ 10/ 2019 09/ 10/ 2019 130

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Prohi bition of plastic carry bags: TheCollege pronotes plastic free canpus and
prohibits the use of plastic carry bags. W educate our students, the hazards
of plastic bags and health benefits of going plastic-free to mninmze plastic
consunption and pollution in the prem ses and the surroundi ng environnent. W
teach our students to nake eco-friendly innovative cloth and paper bags. As an
initiative to have Plastics free canpus. W are encouragi ng our students
faculties to nake plastic-free commtnents. Paperl ess communi cation: At Holy
Cross we try to mnimse paper usage and use el ectronic nedia for
comuni cations. Mst of the office communication is done paperless through
emai | and What sApp. Even study materials to the students are distributed as e
contents. Class wi se Wiat Sapp groups are created to conmuni cate any kind of
i nportant nessage to the students. The usage of papers is reduced in every
possi bl e way. G een environnent: we take several initiatives to inplenment green
practi ces and devel op an eco-friendly canpus. W have Eco Club to plant trees
and to educate students the inportance of plantation. We distribute saplings to
parents in orientation programof new batches and to our staffs on teacher’s
day. Sol ar powered hostel: The coll ege hostel has solar panel to supply solar
power to save electricity. Rain water harvesting: The college started rain water
harvesting to conserve and nmake best possible use of rain waterfromthe roof of
t he buil di ngs. The groundwater thus gets recharged resultingin increased |evel
of ground water.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | Title of the practice: Crossian Philanthropic Day Qur college
bel i eves that Philanthropy nust be nore than just a benevol ent donation. It is
an effort an individual or organization undertakes based on an altruistic
desire to inmprove human wel fare. Cbjectives of the practice: ¢« To devel op
entrepreneurship ¢ To devel op marketing and advertising skill ¢ To create
soci al awareness anmpbng students ¢ To make students vigilant about their role in
the society « To develop an attitude towards betternment of the society ¢ To

instill sense of commercial social responsibility The Context Qur coll ege
strongly believes that the one skill every college student should learn is
Sal esmanship. It will be a big career boost in the changing job market. To neke

our students conpetent in the conpetitive job market and to prevent
unenpl oynment and under enpl oynent, we organi ze Crossi an Philanthropic Sal es Day
and an expo every year to provide an opportunity to each and every student to
learn marketing skills and to Advertise and sell their products. Qur students
donate the day's profit to charity. W help our students to take that first
step with courage to seek out new experiences that will allow themto grow,
evol ve and actualize. Qur students grow with values and social responsibility.
They learn to use tinme, noney and voice to support charities and causes. They
build fromwithin a desire to nake a difference to those who are in need in any
part of the world. Practice « At initial |level Business Ethics is introduced to
instill the sense and explain students to respect commtnents. ¢ Each



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/7332_promotion_activities_1618636857.xlsx

departnent students are grouped together and spaces were allotted. ¢ Students
arranged different stalls and sold their products. ¢ Students donate the day’s
profit to charity. Evidence of Success: The students learn the inportant Do’ s
Don'ts in professional |ife by value based practices. No anobunt of classroom
teaching training can replace the val uabl e education that a student gets
t hrough experience. Problens encountered and resources required: The chal | enges
for these types of practices are commtnment, hard work and pl edge to nake a
distinction. The actual work requires concrete hands-on approach and conti nued
exi stence for philanthropic stance and endurance.lt was wel| managed by the
student fraternity of our college. Best Practice Il Title of the practice:
Cyclic Menu for Special Children Objectives: ¢ To devel op social awareness and
responsibility anong student. ¢ To initiate the process of preparedness to
serve society. ¢« To ensure better health anong special children ¢« To bring
awar eness about the dietary needs of special children. The Context The
community at large is often unaware of the potential and essential of children
wi th special needs. W believe in the value of educating our student to protect
and support children with special needs and disabilities. W educated and
created awareness to special children parents by distributing panphlets. W
made our student to take a step towards the unidentified world of special needs
children and formulated a cyclic nmenu with a notive to aid in the nourishnment
of special children. This devel ops an ethical framework for our student to act
as individual with social responsibility to benefit the uncountabl e whol e of
society. Practice o The students were thought about the dietary requirenents of
special children « Students were divided into groups and they anal yzed the
di etary needs of the special children ¢ The findings were organi zed and put
together with the gui dance of the staff as a panphlet ¢ The panphlets were
di stributed to the concerned parents. Evidence of Success :The positive
f eedback given by the parents of the special children and the children’s better
health are the evident of our success Problens encountered and resources
requi red: The chall enges for these types of practices are loyalty, uphil
struggl e and prom se nmade by the institution to work for the society as a
whol e. The hercul ean task was grouping the students and nonitoring the
continuity of the work which was nmanaged very well by the student fraternity
and faculties.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. hchsc. com best - practi ces. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The goal of our college is to form persons of character, conscience,
conpassi on, conm tnent and conpetence who having enabled to face the chall enges
of life in the changing scenario are sensitive to the needs of the poor and the

mar gi nal i zed and evol ve as dynani c transcendent |eaders of tonorrow. Keeping
this ideal in view, apart fromacademcs, firmy believe in building a
culturally rich character of our students. This very objective is achieved
t hrough personal nentoring and feeding the right and tinmely nental inputs
regularly. Thrust is to create physically fit and nentally strong individuals.
Qur priority is to believe in making a student with distinctive vision. By
i mparting “Val ue Based Education” and creating future citizens, we practice and
foll ow i nnovative teachi ng net hodol ogy with a focus on 360 degree devel opnent
of student. Learning and growmh is facilitated through various academ c and
extracurricular activities designed to enhance intellectual and creative
capacities of students.Holistic devel opment is ensured by year round acadenic
events and pl acenment cal endar. Various cultural, sports, academ c C ub



https://www.hchsc.com/best-practices.php

activities,International Conference etc. are organized to enrich the know edge
and experience of the real world of students, enhancing their personality and
t hereby inproving their decision nmaking and interpersonal skills. W
concentrate on | earner centric pedagogy where the focus is on “Mentor-Mntee”
approach with the faculty acting as a friend, philosopher and guide to the
students. W& tap the potential of each student and nurture them by peer
| earning and nmentoring. We provide all possible platforns to unleash the hidden
potential of our students to becone the entrepreneurs. Acaden c Excell ence
Ment oring (24x7) Curative Education for slow | earners Transparent assessnent
Car eer Gui dance and Counseling Placenent Cell Comrunication Lab Gievance
Redressel Cell Anti-Ragging Conmittee Woman Enpower ment Cell Games and Sports
Extracurricular Activities Regular Feedback Mechani sm from Parents, Al um
Teachers

Provide the weblink of the institution

https://ww. hchsc. cominstitutional -distinctiveness. php

8.Future Plans of Actions for Next Academic Year

Future plans of the institution are primarily aimng at scaling the intellectual
environnment of the institute. This includes aimng at inducting a better quality
of students, faculty and intellectual output. The future plans for the next
academ c year will be focused on a priority based approach to fulfil NAAC
reconmendati ons as far as possible. Sonme of the future plans of the institution
are as follows: « To pronote coll aborative research by establishing i ncubation
center. ¢ To encourage know edge upgradati on by publishing papers in peer
revi ewed journals, scopus, web of science, SCI,SSCI. ¢« To enhance faculty
credibility through publication of books. ¢ To increase |linkage with Industries
hi gher education Institutions establish skill-driven Industry-Academ a at nosphere
in the Canpus. ¢ To increase the |ICT enabl ed teachi ng at nosphere by pronoting the
devel opment of e-contents by teachers. ¢ Mdernization of nore class roons to e-
classroons using ICT tools. ¢ To enbrace technology and digital initiatives for
the devel opnent of skills and research and enabl e our students to have access to
lifelong | earning by collaborating with Governnent and Non- Gover nnment Agencies. e
Est abl i shnent of EDP Cell to neet the skill requirenents of the industry and
generate nore enploynent for the students ¢ To ensure a plastic free and Junk
food free to make the canpus eco-friendly.
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