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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

HOLY CROSS HOME SClI ENCE COLLEGE

Name of the head of the Institution

Rev.Dr. Sr.Mary G| da

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04612328295
Mobile no. 9486011639

Registered Email

hchsc@edi ffnmail.com

Alternate Email

i gac. hchsc1975@nuai | . com

Address Holy Cross Hone Science Col |l ege, 52, New
Col ony, Thoot hukudi .

City/Town Thoot hukudi

State/UT Tam | Nadu

Pincode 628003




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Wonen

Location

Sem - ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

M s. C. Sat hyal akshmi

Phone no/Alternate Phone no.

04612328294

Mobile no.

9442759144

Registered Email

i gac. hchsc1975@nuai | . com

Alternate Email

sat hyal akshm nurugan@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. hchsc. conl The_Annual _Qual it
y_Assurance Report 17 - 18 . pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. hchsc. com academni c_cal endar
. php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 2.33 2009 13- Jun- 2009 14- Jun- 2014
2 B 2.40 2017 22- Feb- 2017 21- Feb- 2022
6. Date of Establishment of IQAC 01-Jul - 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://www.hchsc.com/The_Annual_Quality_Assurance_Report__17_-_18_.pdf
https://www.hchsc.com/The_Annual_Quality_Assurance_Report__17_-_18_.pdf
https://www.hchsc.com/academic_calendar.php
https://www.hchsc.com/academic_calendar.php

IQAC

Proposal for NAAC

Stress Managenent 14- Jun- 2018 40
3.30

| mportance of NAAC and 20-Jun-2018 10

its revised criteria 2.00

| mportance of NAAC and 21-Jun- 2019 10

its revised criteria 2.00

Admi ni strative Reforns 14-Jul - 2018 5
3.00

Wor kshop on Application 14-Jul - 2018 88

of SPSS 6. 00

Citation Analysis and 16- Aug- 2018 40

Digital resources 6. 00

Oientation Progranme on 17- Dec- 2018 40

New Cui del i nes of NAAC 2.00

Oientation Progranme on 18- Dec- 2018 40

New CGui del i nes of NAAC 2.00

Wor kshop on E- cont ent 23- Feb- 2019 47

Devel opnent 6. 00

Wor kshop on Futuristic 25- Apr-2019 40

Approach Cui del i nes and 6. 00

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme
t/Faculty

Funding Agency

Year of award with
duration

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 14

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Formation/1186_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1186_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

16 faculties published papers in International Journals.

NET/ SET coaching class for the faculties to upgrade their qualification.

Encouraged the Departnents to sign MU

The Departnents were notivated to develop E- Content.

On-line feedback for staff, curriculum library and infra structure from outgoi ng
students.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Col | ection and anal ysis of feedback On line feedback for staff, curricul um
fromall stakeholders on quality library and infrastructure from
related institutional processes out goi ng students.
Encouragi ng faculty and students for Publication by faculties :16
nmore nunber of publication in journal. Publ i cation by students : 8
Organi zation of a one day inter and | QAC — 8 International Semnar : 2

intra institutional semnar on quality |Intercollegiate Conpetition : 3 Cuest
related thene and pronmotion of quality |Lecture : 10 Wirkshop : 8
circles

Motivated the staff to register for No. OF Staff Registered : 5
Ph. D
Peri odi cal Academ c Audit Internal Audit : Once per year External
Audit : Once per year
News Letter Twi ce Per Year
Subm ssi on of AQAR Submitted for the year 2017-2018
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
CGover ni ng Body 06- Sep- 2019
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1186_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/1186_Quality.xlsx

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2019
Date of Submission 28- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Managenent |nformation System was
devel oped in collaboration with Vilray
Consul tancy (software devel opnent
comput er services), Nagercoil,
Kanyakumari District. This automation
i nvol ves office and library autonmation
O fice automation software have nodul es
for students — Students adm ssion,

St udents adm ssion process, Students
data entry, Application issue master,
Search master, Application form nmaster
— UG PG Registration master, ldentity
card naster, Students individual data
card, Conduct certificate master,
Course certificate master, Transfer
certificate naster and Attendance
nmodul e. Library automation software
have nodul es |i ke Author naster,

Publ i sher and supplier, Book entry,
Book | ost/danage entry, OPAC.

Part B

CRITERION | — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The college is affiliated to Manonmani am Sundar anar University, Tirunelveli and
it follows the curriculum prescribed by the University. Several initiatives are
taken by the institution keeping in nmind the goals and objectives to nake the
student s enpl oyabl e t hrough holistic education and skill devel opment. The steps
taken by the college for a well planned curriculumdelivery are:  Academc
cal endar is prepared in accordance with the University Cal endar to ensure that
the activities are carried out precisely. « A Course plan for each subject is
prepared by respective faculty nmenbers at the beginning of each senester. It
gives an insight to how the lecture classes will be handl ed throughout the
semester. ¢ Assessnment and attendance record is nmaintained by the faculties for

the subjects handled by them < Guest |ectures are organi sed on various topics
by the respective departnments to cater to the current trends in various fields.
e Classroomteaching is blended with reasonable use of ICT to make the teaching
| earni ng process nore |learner-centric. ¢ The slow |l earners and fast |earners
are identified through the internal marks The sl ow | earners are given renedial
classes to inprove their learning and their inprovenent is nonitored. The fast




| earners are encouraged to join the classes for conpetitive exam nations. e
Feedback about the curriculumis obtained fromparents, alumae and subj ect
experts.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Yoga 03/ 07/ 2018 35
Toy Maki ng 03/ 07/ 2018 47
Fol k Dance 03/ 07/ 2018 35
Pai nti ng 03/ 07/ 2018 21
Creative Art And Craft 03/07/ 2018 68
Aer obi cs 03/07/ 2018 21
H ndi 03/ 07/ 2018 20
Megandhi 03/ 07/ 2018 44
Baki ng 03/ 07/ 2018 26
Food Processing 03/ 07/ 2018 28
Enbr oi dery 03/ 07/ 2018 22
Spoken Engl i sh 03/ 07/ 2018 21
Phot oshop 03/ 07/ 2018 3
Web Desi gni ng 03/ 07/ 2018 12
Beauti ci an Course 03/07/ 2018 31
Aari Work 03/ 07/ 2018 55
Jewel Maki ng 03/ 07/ 2018 25
Tally 03/ 07/ 2018 17




Toy Maki ng 06/ 12/ 2018 30
Fol k Dance 06/ 12/ 2018 32

Pai nti ng 06/ 12/ 2018 26
Creative Art And Craft 06/ 12/ 2018 37
Aer obi cs 06/ 12/ 2018 26

Hi ndi 06/ 12/ 2018 49
Mehandhi 06/ 12/ 2018 39

Baki ng 06/ 12/ 2018 26

Food Processing 06/ 12/ 2018 30
Enbr oi dery 06/ 12/ 2018 27
Spoken Engli sh 06/ 12/ 2018 10
Phot oshop 06/ 12/ 2018 21

Web Desi gni ng 06/ 12/ 2018 18
Beaut i ci an Course 06/ 12/ 2018 28
Aari Work 06/ 12/ 2018 35
Jewel Making 06/ 12/ 2018 45
Tal ly 06/ 12/ 2018 13

Yoga 06/ 12/ 2018 15

1.3.2 — Field Projects / Internships und

er taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc Food Sci ence And 25
Nutrition
MSc Dietetics And Food 9
Managenent
BSc Fashi on Desi gni ng And 4
Appar el Maki ng
BCom Commer ce 91

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

and Al umi .

The feedback is collected at various |evels viz.
The feedback is analyzed at upper
taken once the feedback is received. Feedback is also taken fromfaculties,
st akehol ders and subj ect experts regarding industry trends and feedback to

St udent s,
managenent and the action is

Parents, Teachers




st udent s,

t eacher.

identify new dermands of
al umi ,

| evel s during the academ c sessi on.
collected at the end of the academni c year.
The ot her

i mprovenent .

i ndustry. Structured feedback is received from
enpl oyers and experts from academ a,
t hrough course/ programe revi ew feedback. The feedback is collected at various
Online feedback fromthe students is

A sel fappr ai sal
probl ens whi ch requi re nanagenent decisions are put
before the Secretary and al so addressed accordingly. The Princi pal
and addresses possi bl e areas of
these with each teacher,
i s needed for them

i ndustry and research

is prepared by each

up
i nt ervenes

She al so eval uates and notivates
notivating her to | ook at specific areas where growh

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

BCom Conmrer ce 64 90 35

BCom Conmer ce 64 89 24

BA Engl i sh 64 105 36

Literature

BSc Food Sci ence 48 86 30
And Nutrition

BSc Fashi on 48 52 25
Desi gni ng And
Appar el Maki ng

BSc Conput er 48 61 14

Sci ence
MCom Commer ce 30 40 19
VA Engli sh 30 15 9
Literature

VBc Dietetics And 25 23 19

Food Managenent
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 558 83 12 0 27

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
39 39 5 6 1 4




2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Every teacher is allotted with 1520 students studying in the various classes of the institution. The mentor is a
Trusted Guide to contribute to all round development of the student. The attendance and performance of allotted
students is being regularly monitored. Once a year, ward mentor (programme) day is celebrated to develop
relationship with each other. Moral science classes are conducted in first hour of every Friday. Each staff
member is assigned with a group of students to exhort moral and ethical values. The new entrants are enrolled
to the senior faculties so that they are moulded spiritually, mentally. The mentor inculcates and instils the
students though her life experiences, stories, videos to create optimistic behaviour and positive thinking in the
young minds. At the end of the academic year tests are conducted and the best performer is awarded in the
college day. The students enjoy these classes and share their views, ideas, problems with the mentor. This helps
to produce a fruitful citizen to the society.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

641

40

1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

39

39

0

14

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,

fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BA 1105 Nov 2018 10/ 12/ 2018 22/ 01/ 2019

BA 1105 Apr 2019 27/ 05/ 2019 17/ 06/ 2019

BCom 1301 Nov 2018 10/ 12/ 2018 22/ 01/ 2019

BCom 1301 Apr 2019 28/ 05/ 2019 17/ 06/ 2019

BSc 1506 Nov 2018 10/ 12/ 2018 22/ 01/ 2019

BSc 1506 Apr 2019 29/ 05/ 2019 18/ 06/ 2019

BSc 1511 Nov 2018 10/ 12/ 2018 22/ 01/ 2019

BSc 1511 Apr 2019 29/ 05/ 2019 18/ 06/ 2019

BSc 1513 Nov 2018 10/ 12/ 2018 22/ 01/ 2019

BSc 1513 Apr 2019 29/ 05/ 2019 18/ 06/ 2019

VA 2102 Nov 2018 26/ 11/ 2018 21/ 12/ 2018

VA 2102 Apr 2019 14/ 05/ 2019 24/ 05/ 2019




MCom 2301 Nov 2018 26/ 11/ 2018 21/ 12/ 2018

MCom 2301 Apr 2019 13/ 05/ 2019 24/ 05/ 2019

MSc 2508 Nov 2018 19/ 11/ 2018 21/ 12/ 2018

MSc 2508 Apr 2019 09/ 05/ 2019 24/ 05/ 2019

BCom 1302 Nov 2018 10/ 12/ 2018 22/ 01/ 2019

BCom 1302 Apr 2019 28/ 05/ 2019 17/ 06/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Internal evaluation plays a vital role to map out the overall devel opnent of
the students. The college follow the nodalities of conducting the Continuous
I nternal Eval uation as prescribed by Manonmani am Sundar anar University. As per
the Choice Based Credit Systen(CBCS) senester pattern, the assessment consists

of ¢ Continuous Internal Assessnent(ClA) ¢ End Senester Exam nation (ESE)

Continuous Internal Assessnents(ClA) are conducted on a regul ar schedul e for
all the students. The schedule for the CIAis nade known to the students well

in advance and the students are advised not to absent thenselves for the
i nternal exami nations. Attendance, assignnents and seninars are also taken into
consi deration. The answer scripts are evaluated and distributed to the students
within a week after the internal tests. The internal marks of the students is
updated online in the exampro app within the period prescribed by the
uni versity. Transparency in internal assessnment is ensured by the eval uation of
the test papers, quiz, assignnents, projects and the results are discussed in
the class with the students so that the students can know their standard and
they are individually assisted. The students whose performances are
unsati sfactory are accounted and special attention is given for their better
performance in the university examination. The wei ghtage given for interna
assessnent of Undergraduate courses are as foll ows: Average of Best two
internal marks : 20 marks Attendance and assi gnnent 5 marks Tot al 25 mar ks
The wei ghtage given for internal assessment of Postgraduate courses are as
foll ows: Average of Best two internal marks : 15 marks Attendance and
assi gnnent 5 mar ks Sem nar 5 marks Tot al 25 marks

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution frames the Acadenic Cal endar of the Curricular, Cocurricular
and Extracurricular activities and uploads it on coll ege website. The adherence
is nonitored periodically. Qur Institution is affiliated to Manonmani am
Sundar anar University, and the University prepares the acadenic cal endar . The
academ c activities and schedul e of exam nations are generally worked out based
on the acadeni c cal endar provided by the University. On the basis of Acadenic
Cal endar the college prepares its own academi c cal endar to carry out the yearly
schedul e. The course plan for each subject is prepared by the faculties. The
obj ective behind the preparation of academ c calendar is that there should be
maxi mum wor ki ng days to conplete the syllabus. At the beginning of the academc
year, the University declares the schedul e of exam nation and the sane is
followed by the institution. The internal exam nations are al so conducted by
the college as per the time schedule directed by the university. The interna
assessnent test schedule are prepared and conmunicated to the students well in
advance. The pattern, quality and correctness of the question paper prepared by
the faculty nenber for the internal assessnent are verified by the Head of the
Departnent. The institution ensures a transparent eval uation procedure for the
internal exami nations. The internal assessnment marks are assessed and eval uated
by the course faculty. The marks obtai ned by the students in three internal
assessnents are upl oaded periodically on the university web portal along with



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1186_Evaluation_1568878588.xlsx

their attendance. The mark obtained by the students in these internal
assessnent test are maintained in a separate register in each departnent.
Hence, the institution adheres to the acadenic cal endar for the conduct of
various activities related to the students and staff.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. hchsc. com progranmeout cone. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
1105 BA Engli sh 42 41 98
Literature
1302 BCom Commer ce 27 24 81
W th
Conput er
Application
1301 BCom Commer ce 41 38 85
1506 BSc Conput er 24 23 96
Sci ence
1511 BSc Fashi on 23 23 100
Desi gni ng
And Appar el
Maki ng
1513 BSc Food Sci ence 25 25 100
And
Nutrition
2102 VA Engli sh 14 12 86
Literature
2301 MCom Commer ce 12 10 83
2508 MSc Dietetics 9 9 100
And Food
Managenent

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://ww. hchsc. com St udent _Feedback. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!



https://www.hchsc.com/programmeoutcome.php

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
One day wor kshop on Fashi on Desi gni ng and 29/ 01/ 2019
Screen Printing by Raja Appar el Maki ng
Screen Printers, Theni
I nternational Sem nar on Food Sci ence and 08/ 02/ 2019
“ Cancer : Diet, Life Nutrition
Styl e Links and Newer
Managenent”
I nternational Sem nar on Fashi on Desi gni ng and 31/ 08/ 2018
Smart Textiles in Modern Appar el Maki ng

Era — SMARTEX FASHI ON ‘18

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)
I nt er nati onal Conmrer ce 8 5.81
I nt ernati onal Food Sci ence and 4 5.5

Nutrition
I nt er nati onal Conput er Sci ence 2 5.8
I nt er nati onal Fashi on Desi gni ng 1 5. 87
Appar el Maki ng

I nt ernati onal Engl i sh 1 5.8

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication




Food Science And Nutrition

Fashi on Desi gni ng And Appar el

Maki ng

16

View Fil

e

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the
Paper

Name of
Author

Title of journal Year of h-index Number of
publication citations
excluding self
citation

Institutional

affiliation as

mentioned in
the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semni na 1 11 2 6
rs/ Wor kshops
Present ed 20 7 2 0
paper s

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Swat chh Bhar at NSS And MSME 2 100
Ozone Day NSS And For est 2 50
Cel ebration Ofice
Medi cal Canp at Depart nent of Food 2 9
Arocki apuram Sci ence and
Nutrition And
Sundar am Ar ul r aj
Hospit al ,
Thoot hukudi
May | help You YRC And Gover nnent 2 45
Hospit al ,
Thoot hukudi

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1186_Books_and_Chapters_1568957245.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/1186_Extension_1568957525.xlsx

Benefited

Awar d

Cross Soci ety

Bl ood Donation Canp | Appreci ati on award | Gover nnent Medi cal 100
Hospi t al ,
Thoot hukudi
May | Help You Best Vol unt eer Thoot hukudi Red 45

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at NSS of our Cl eani ng and 2 100
Col | ege And Awar eness at
VBIVE, t he adopted vil
Thoot hukudi | age( Al angar at h
ittu,
Thoot hukudi )
Ai ds Awar eness NSS Visit to Vidaan 1 3

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
On the job Tally ERP |Sam Acadeny, 18/ 07/ 2018 18/ 10/ 2018 24
training Thoot hukudi .
Ski | | PMKVY Nat i onal 23/ 01/ 2019 11/ 03/ 2019 39
Devel opnent Ski | |
Tr ai ni ng Devel opnent
Cor por ati on
(CsC
Conput er
Centre),
Thoot hukudi .
I nternship dinical Meenakshi 21/ 11/ 2018 20/ 12/ 2018 13
Tr ai ni ng Dietetics M ssi on Hosp
ital, Madurai
I nternship dinical Dr. Mohan’ s 21/ 11/ 2018 20/ 12/ 2018 4
Trai ni ng Dietetics Di abetic Hos
pi tal, Chenna
i
I nternship Dietetics Sundar am 18/ 02/ 2019 01/ 03/ 2019 24
Tr ai ni ng Arul raj Hosp




ital, Thoot hu
kudi
On Job Wb Login Tech, T| 11/01/2019 11/ 03/ 2019 24
Tr ai ni ng Desi gni ng hoot hukudi

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Logi n Tech 11/01/ 2019 Pronot e cooperation 64

and advancenent of
acadenm ¢ and
educat i onal

exchange
Raj as Screen 29/ 01/ 2019 Pur pose of 67
Printers, Theni Desi gni ng Screens

for Screen Printing
and providing
training to the
students

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
2464000 862421
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Classroonms with LCD facilities Newl y Added
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
O hers Newl y Added
Nunber of inmportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS | Nature of automation (fully | Version | Year of automation



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1186_Linkages_1568880593.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/1186_MoU_1568971806.xlsx

software or patially)
Li brary Managenent Ful l'y 2.0 2017
Sof t war e
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 4501 1314110 261 84792 4762 1398902
Ref er ence 917 139385 40 47107 957 186492
Books
e- Books 0 0 3135000 5900 3135000 5900
Di gital 14 23870 0 0 14 23870
Dat abase
CD & Vi deo 79 0 15 0 94 0
Li brary 0 0 0 0 0 0
Aut omat i on
Weedi ng 4501 1314110 261 84792 4762 1398902
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content
Ms. K. Di vini ya Snmocki ng Adobe Premer Pro 22/ 02/ 2019
Ms. A Karoline Food And Nutrition |Adobe Premier Pro 22/ 02/ 2019
Ms.J. Elizabeth Met hods of Data Adobe Prem er Pro 22/ 02/ 2019
Vi jaya Col l ection
Ms. R Ane Rayan Nunber System Adobe Premer Pro 22/ 02/ 2019
M s. C. Sat hyal akshm |Cl assification of Adobe Premer Pro 27/ 04/ 2019
CHO
Ms. J. Eli zabet h Classification of Adobe Premer Pro 27/ 04/ 2019
Vi jaya Mar ket i ng
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 71 1 52 1 4 5 1
g
Added 7 1
Tot al 78 1 52 1 0 4 6 1 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
1 MBPS/ GBPS



https://assessmentonline.naac.gov.in/public/Postacc/Library/1186_Library_1568958816.xlsx

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Vi deo Caner a https://ww. hchsc. com econt ent . php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
967000 806106 2132000 1005665

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege ensures optinmal allocation and utilization of the avail able
financial recourses for mai ntenance and upkeep of different facilities. The
equi prents used for various experinents and anal ysis are periodically cleaned
and mai ntai ned by the concerned departnents and record is maintained by |ab
techni ci ans and supervi sed by HODs of the concerned departnents. Library The
requi rement and |ist of books is taken by the librarian fromthe concerned
departnents and HoDs are involved in the process. Every year in the beginning
of academ c year, students are given an orientation on the usage of library and
the procedure to be followed for the usage of internet and books. Students can
access online journals and nagazines in the eLibrary. Students must register
attendance through scan of ldentity card from8.30 aam to 4.00 p.m To ensure
return of books, ‘no dues’ fromthe library is mandatory for students before
appearing end senester exam nations. The proper account of visitors (students
and staff) on daily basis is maintained. C assroons Classroons are allotted as
per the student strength. At the departnental |evel, HoDs submt their
requirenments to the Principal regarding classroomfurniture and ot her
requi rements. Adequate in house staff is enployed neticulously to maintain
hygi ene, cleanliness and infrastructure on the canpus so as to provide a
congeni al |earning environment. C assroons, Staff roons, Sem nar halls and
Laboratories are cleaned and naintained regularly by Non teaching staff
assi gned for each bl ock. Wash roons and rest roons are wel| naintained.
Dustbins are placed in all roons, |aboratories and in comon places. Conputers
Computers are avail abl e according to the strength of the students. A separate
lab for the conputer science students is maintained. Apart fromthe computer
| ab, browsing | ab and | anguage | ab are nmintained for students’ usage. Lab
assistants maintain the college conputers and accessories. Every departnent
mai ntains a stock register for the avail abl e equi pnment. Proper inspection is
done and verification of stock takes place at the end of every year. Periodic
reporting on requirenments of repairs and mai ntenance are subnmtted by the HODs
to the admnistrative office. The requirenments are collectively processed in
every senester break so as to keep things ready for the next senester.

https://www.hchsc.com/College_Facilities.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees



https://www.hchsc.com/econtent.php
https://www.hchsc.com/College_Facilities.php

Fi nanci al Support Fee Concessi on 87 301300
frominstitution
Fi nanci al Support
from Gt her Sources
a) Nati onal Schol arshi p 39 390000
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Programme on “CGo
Beyond”

enhancement scheme enrolled
Mot i vati on 26/ 09/ 2018 56 | Cl CI Bank, Chennai
Pr ograme on
Interview Skills
Life Skill Canp 12/ 10/ 2018 218 Holy Cross Home
Sci ence
Col | ege, Thoot hukudi
Wor kshop on Androi d 17/ 12/ 2018 46 Logi n
Pr ogrami ng Tech, Thoot hukudi
Wor kshop on Sewi ng 20/ 12/ 2018 65 NPK
Laborat ory Tai | ors, Thoot hukudi
I nstrunment ati on
Orientation on 04/ 01/ 2019 120 Shal om Fani | y
“Moul di ng the Enri chment
Yout h” M ssion, Ti runel vel i
Wor kshop on Screen 29/ 01/ 2019 40 Raj aas Screeen
Printing Printers, Theni
CGuest Lecture on 06/ 02/ 2019 80 KPMG Resour ce
“Intell ectual Cent er
Property Rights and
its Protection
t hrough Patent”
Quest Lecture on 21/ 02/ 2019 52 | SLF Pvt. Ltd.
“Export Procedures”
Wor kshop on 08/ 02/ 2019 45 M s. Sankari Arul,
“Trousseau and Jute Jeyandr a
Pai nting” School , Ti runel vel i
UGCNTANET/ SET 23/ 03/ 2019 120 Holy Cross Hone
Preparatory Sci ence
Pr ogr amme Col | ege, Thoot hukudi
Yoga Day 26/ 06/ 2018 463 MSME, Thoot hukudi
Bri dge Course 26/ 06/ 2018 207 Holy Cross Home
Sci ence Col | ege,
Thoot hukudi
Orientation 23/ 07/ 2018 72 Holy Cross Home

Sci ence Col | ege, Th
oot hukudi Pr ogr anme
on “Go Beyond”



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1186_Scholarships_1568959181.xlsx

Guest Lecture on 06/ 09/ 2018 23 Bal a’s | AS Acadeny,
“Opportunities of Thoot hukudi
Conpetitive Exans

for Graduates”

Expo on Nutri 07/ 09/ 2018 630 Depart ment of Food

Heal t hy Li vi ng Science Nutrition

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Bank 0 64 0 0
Coachi ng
2018 NET/ SET 0 8 0 0
Coachi ng
2018 Interactive 0 218 0 0
Session on C
ommuni cati ve
Skills and
Soft Skills
2018 Car eer 0 36 0 0
Gui dance on
Logi stics
and Shi ppi ng
2018 Sel f 0 36 0 0
Enpl oynment O
pportunities
2018 PMKVY ski | | 39 0 39 0
devel opnent
progr ame
2018 Wb 24 0 24 0
desi gni ng
2018 Tal ly 24 0 24 0
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1186_Development_Schemes_1568959319.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1186_Guidance_1568959561.xlsx

Thoot hukudi

visited participated visited participated
Sundar am 204 6
Arul r aj
Hospit al ,
Thoot hukudi ,
Sout h Ccean
Logi stics
Pvt., Ltd.
Thoot hukudi ,
Sat hya Group
of conpani es
, Thoot hukudi
, TIC
Thoot hukudi
, A Bank
, Thoot hukudi
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 3 UG Conput er Kanmar aj PG
Sci ence Col | ege,
Thoot hukudi .
2019 4 UG Food Science | Holy Cross PG
and Horme Sci ence
Nutrition Col | ege,
Thoot hukudi
2019 2 uG Food Sci ence | Gandhi gram PG
and Rur al
Nutrition [ nstitute,
Gandhi gr am
2019 2 UG Food Sci ence [Queen Mary’s PG
and ,  Chennai
Nutrition
2019 6 UG Engl i sh APC PG
Mahal axsm
Col | ege,
Thoot hukudi .
2019 1 UG Engli sh Holy Cross PG
Hone Sci ence
Col | ege,
Thoot hukudi
2019 3 UG Engli sh V. O. Chi danba PG
ram Col | ege,
Thoot hukudi
2019 6 UG Engl i sh V. O Chi danba B. Ed.
ram Col | ege
of
Educati on,



https://assessmentonline.naac.gov.in/public/Postacc/Placement/1186_Placement_1568891965.xlsx

2019 2

Engl i sh

Annanmmal B. Ed.
Col | ege of
Educati on,
Thoot hukudi

2019 12

Comrer ce

Holy Cross PG
Home Sci ence
Col | ege,
Thoot hukudi

2019 1

Comrer ce

St. Mary’s PG
Col | ege,
Thoot hukudi .

2019 1

Comrer ce

Kanmar aj PG
Col | ege,
Thoot hukudi .

2019 3

Comrer ce

V. O. Chi danba PG
ram Col | ege,
Thoot hukudi

2019 1

Comrer ce

I nfant Jesus PG
Col | ege of
Engi neeri ng,
Ki | aval | anad
u

2019 1

Commer ce

Kal asal i ngam PG

Uni versity,

Sriviliputhu
r

2019 1

Comrer ce

St . Joseph PG
Col | ege,
Trichy.

2019 1

Engl i sh

V. O. Chi danba M Phi | .
ram Col | ege,
Thoot hukudi

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

for Parents

Activity Level Number of Participants
Crossian Estrellas Institution |evel 516
Crosscom 19 State Level 34
Heracl es 19 State | evel 97
Mut ham | Vi zha Institution |evel 82
Wnen' s Day Cel ebration Institution |evel 25

View File



https://assessmentonline.naac.gov.in/public/Postacc/Progression/1186_Progression_1568892246.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/1186_Qualifying_1568796603.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1186_Activities_Organised_1568959715.xlsx

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
he institution (maximum 500 words)

—

The Student council had been very active this year organizing a m xture of
events and representing students’ outlook to Staff and Managenent on vari ous
i ssues. The student council of 201819 had a very triunphant year. Elections
wer e apprehended in July 2018 and representatives fromall Departnents were
nom nated. The el ected four students fromvarious departnents were on the
student council to facilitate |eadership devel opnent of the council. The office
bearers of the student council were : Ms. M Nandhini Sivasathiya Chairman ||
B.A. English Ms.G Ajitha Vice Chairman Il B. Sc. Food Science and Nutrition Ms.
A. Gory Hallelujah Secretary Il B.ComBatch Il M. A Maria pushpam Treasurer
Il MSc. Dietetics and Food Managenent The role of the college Principal is of
vital value in the establishnment and process of a Student Council. In
supporting the Board of Managenent in the devel opnent of college policy, and in
functioning with teachers and parents to execute it at daytoday |evel, the
Principal is centrally placed in all aspects of the institutional operations.
The role of VicePrincipal Ms.C Sathyal akhsni and Students Coordi nat or
Dr.S. M D. Mat huraval | i channel i zes the council nenbers to inprovise the actions
of council progression. As the Council develops, and instigates to inflate its
role, the VicePrincipal and the Students Coordinator with the assistance of the
Principal, assists in directing the Council for the devel opnent, so as to
permt for a productive and purposeful Council through acconplish of severa
quality circle neetings with the students representatives. The council played a
vital role in ¢« Reducing the arrival of |ateconers ¢ |nspecting whether the
students fetched any el ectronic gadgets like nobile, caneras etc., ¢ Allocation
of work during conmon functions such as Freshers Day, Teachers Day, Holy Cross
Feast, |ndependence Day, Republic Day, Students Administrative Day, Pongal Day,
Sem nars, Assenbly on Mondays etc., ¢ Periodical Checking whether the students
wear | D card habitually « Exam ning the students wearing | eggi ngs, short tops
etc., ¢« Made conpul sory to wear saree for final year students first Tuesday of
every nonth ¢ Monitoring the students wore hel net and those who were coming in
two wheel ers and having license. ¢ Assisting the Students coordinator in
fixtures of programmes and its sequence to render the programes for Al umi
Meet.  Advising not to waste water and electricity. ¢ Customary inspection of
usage of banned plastic materials in the canpus The activities of the counci
did an inmense job in systematizing small and | arge events throughout the year
Internally, the Council poised the necessity of imrediate action with the
necessary for deliberate decisionnmaking. The Student Council was energetically
contributed to the devel opnent of college policy in a wide range of areas such
as behavi our code and extracurricular activities etc. Strong relationships with
adm nistrators, faculty, staff and students based on trust and col |l aboration
have all owed the council to acconplish sonmething in view of a wide array of
i ssues.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No




5.4.2 — No. of enrolled Alumni:

87

5.4.3 — Alumni contribution during the year (in Rupees) :

31750

5.4.4 — Meetings/activities organized by Alumni Association :

The concept of alumi association evolved for needs fromboth the ends, i.e.
academ ci ans and professionals, in the aimof building a bridge between coll ege
life and career life, so that the fresher graduates are made proactive to face
the current challenges of conpetitive professional world. The Al umae Meet is
conducted every year in order to reconnect with the Alummi and cel ebrate their
success and various achi evenents. The Al ummae Meet was held on 11th August 2018

at our coll ege canpus. The Alumae of different batches were present in the

neeting. o The Alumae Meet started with an invocation song seeking the
bl essings of Almghty. Ms. Gayathri, President of the Al umae association
wel coned the gathering. Ms. C Sathyal akshm delivered the Presidential
address and expl ained the significance of Alumi reunion for the growh of the
institution and the individuals of the college. The annual report of the

Al umae Associ ation was presented by the secretary of the association, Dr. R

Anant ha Lakshmi . Cul tural programes were performed by the students of our
col l ege. Alumae nenbers al so took part in the cultural programmes. As a part
of entertai nment program funny ganes were organi sed for the audi ence and
prizes were distributed. Alumae coordinators distributed the Alumi feedback
formand coll ected Alumi opinions through the filled in Al umae feedback form
The Alummae al so gave suggestions to inprove the Al unmae associ ation. They gave
proposals in order to inprove the strength of the Alumae. Ms. R Tiffany,
Assi stant. Professor, Departnent of Conmerce, proposed the vote of thanks. The

Alumi neet cane to an end with the National Anthem This was foll owed by a
[ unch. Alumae nenbers had a uni que opportunity to neet their teachers, peers
and juniors. Thus the Alummae Meet was a very special and nenorabl e one where

the alumae spent their tine remniscing their days in the coll ege canpus.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col |l ege has created a decentralized structure for decision making where
departnental conmttees interface their decisions with college comm ttees of
the staff council. The staff council is responsible for college tine table,
al I ocati on of cocurricular work, organizing adni ssion, |ooking after the
wel fare of students, preparing working guidelines for effective functioning of
the coll ege. Under the guidance of the Principal, staff council commttees have
freedomto fornmulate their plan and deci de execution strategies. The decision
of staff council remains final. A report of bi annual activities is presented
to the staff council at the end of the session. Internal autonony is given to
the departnents to organize field visits, industrial visits, |aboratories,
research and ethnical institutes, business firns and to organi ze guest
| ectures, workshops, National and International sem nars. On request from other
col | eges especially from aut ononmous col | ege, teaching faculties are deputed to
render their service as menbers of Board of Studies / Board of exami nation.
Books and journals reconmended by the departnents are subscribed by the
librarian and are made available to the faculty and students. The coll ege
ensures that the desired objectives are being achi eved through the | QAC.




Various conmttees |like Acadenmic Committee, Student Welfare Cell, Exam nation
Commi ttee have been established to facilitate efficient and snmooth functioning
of the college. The Head of the institution appoints the conveners for various
comm ttees and nomi nates the nenbers of the conmittee based on the potentials
of the staff nenbers. In accelerating the | eadership potential, teamspirit is
pronoted and ensure participation of the students is ensured. The coll ege
students union plays an active role and involves in various programes and
activities representing the aspiration of the student conmunity. The
institution encourages faculty to take | eadership of various academ c and
cul tural programmes as convenors of committees and departnment associations. The
institution involves 1QAC in the quality enhancenment neasures of the
institution. | QAC fornul ates, inplenents and nonitors sustai nabl e progress of
the institute as a whole. The Alumi association assunmes a participatory and
contributory role in the devel opnment process. The conmittees carry out the
activities taken up and at the end of the academ c year, the convenors submt
the reports of the work done to the head of the institution which will be
published in the coll ege annual nagazi ne. Feedbacks on various aspects of the
functioning of the college are obtained from stakehol ders to eval uate the
ef ficiency of policy decisions. The managenent gives its support to conduct the
nmega events |ike expo, workshops, seminars with necessary financial assistance.
Committees are formed inclusive of student representatives. Senior teachers
bei ng the convenors of the comittees guide the nenbers in the work.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent The college follows the curricul um as
per the Manonmani am Sundar anar
Uni versity. Continuous interaction wth
the industry, representation by em nent
persons and faculty in statutory bodies
of autonomy help in providing a
conprehensi ve and rel evant outl ook on
the curriculum Feedback was al so
obt ai ned from Alumi, parents and
students about the curriculum The
syl l abus are based on the feedback from
t he academ ci an, parents and Al umi by
the faculty nenbers (Food Science and
Nutrition Fashion Designing and Apparel
Maki ng) who are representing Board of
Studies fromour institution.

Teachi ng and Learni ng Qual ity enhancenent neasures are
undertaken to ensure constant
upgradati on of teaching |earning
nmet hods t hrough i nprovenents in teacher
qual ity and conduct of FDP, training
and wor kshops. In addition, faculties
prepared course plan and persona
session plan for the perfection in
teaching | earning process. Study
materials were prepared by the teachers
and shared with the students. ICT




enabl ed Teachi ng Learni ng process was
followed for quality enhancenent.

Bri dge course was given to new entrants
for a period of one week. Renedia
coaching was given daily in the nonths
of March and April on conpetitive exans
and maj or papers for the final year
students.

Exam nati on and Eval uati on

The college strictly adheres to the
exam nati on schedul es prepared and
approved by the University. The
student’s performance i s done through
internal tests and nodel exani nation.
The internals marks are upl oaded in the
online portal of the university. The
results are published through the
University website and to the students.
Students are allowed to apply for
retotalling / revaluation of their
answer scripts. Supplenentary exans are
conducted for the outgoing students if
they have one arrear in the | ast
senester. The results are discussed
with the parents. Departnent w se
results are discussed with the
Princi pal and renedial neasures are
t aken.

Resear ch and Devel opnent

The institution has a Research
commttee to pronote research and
i ncul cate research culture. The
Research committee encourages faculty
menbers to undertake research
activities. Seed noney with three
mont hs study | eave was given to the
research schol ar by the managenent.
Renuneration was given for attending
sem nars / conferences. Appreciation
award was given by the managenent for
t he achi evers which notivates other
faculties. 1 QAC notivated to publish
papers in UGC approved/ Peer revi ewed
Journals. Research Comittee organi zed
Wor kshop on “Application of SPSS” and
NET/ SLET Preparatory Coachi ng cl asses.

Li brary, I CT and Physica
Infrastructure / Instrunentation

The Students are encouraged to use the
library and other |earning resources
such as conputers, eresources and WFi
facility freely to prepare thensel ves
for the semi nars, presentations and
assi gnnents. The user can access the
library directly and al so through OPAC.
The el ectroni ¢ dat abases | NFLI BNET can
be accessed by the user in the college
canmpus. Faculty nmenbers are notivated
to prepare and use conputer aided
teachingl earning material and library
resources. In order to increase the




usage of library, Best Library User
Award was given to the student and the
facul ty.

Human Resource Managenent

The institution has a Research
conmittee to pronote research and
i ncul cate research culture. The
Research comittee encourages faculty
menbers to undertake research
activities. Seed nobney with three
nmont hs study | eave was given to the
research schol ar by the rmanagenent.
Renmuneration was given for attending
sem nars / conferences. Appreciation
award was given by the managenent for
the achi evers which notivates other
faculties. |1 QAC notivated to publish
papers in UGC approved/ Peer reviewed
Journal s. Research Commttee organized
Wor kshop on “Application of SPSS” and
NET/ SLET Preparatory Coachi ng cl asses.

Industry Interaction / Coll aboration

The students of Food Science and
Nutrition Departnment nade a visit to
Hot el Singaar |nternational
Kanyakunmari, N la Sea FoodsThoot hukudi
Aavin Dairy Plant Ruby Agro Private
Ltd., Madurai and Parl eG Kappal ur. They
al so organi zed International Seminar in
col | aboration with I ndian Medica
Associ ati on, Thoot hukudi. The Fashi on
Desi gni ng and Apparel Maki ng Depart nent
students visited M S.NNT Textiles
Put hi yanput hoor M S. Kanyas Spi nni ng
M 11 Aral vai nozhi. The Departnent al so
signed MoU with Rajaas Screen Printers,
Theni . The students of Commerce
Departnment were taken to
V. O. Chi dambaram Port Trust, Thoot hukudi
The Departnent of English visited the
Li brary of Madurai Kamaraj University.
The Departnent of Conputer Science
signed MoU with Login Tech,

Thoot hukudi .

Adm ssi on of Students

The col |l ege has an admi ssion conmittee
with a well defined adm ssion policy.
The college admits students who are
eligible for higher education through a
wel | adm ni stered mechani sm whi ch
conplies with the norns of the
affiliating University. The adm ssion
is based on the marks secured in the
qual i fyi ng exami nation. The adm ssion
process strives to achieve fast,
efficient and tinme saving methods.
Transparency is followed in adm ssion
wi t hout any Capital Fee. The focus is
mainly to admt first generation
| earners fromlocal area who are




soci ally and economical ly backward.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

No Data Entered/ Not Applicable !!!

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Ms. C. Sathyal a Wor kshop on V. O. Chi danmbar am 1500
kshm , Ms. NAAC Refornms: |[Col | ege, Thoot hu
R Tiffany and |[“Qutcone based kudi
. Angelin Priya|Education — An
Overvi ew
2019 Ms. A Karolin, Wor kshop on St.Mary’s Colle 5000
Ms. R Ane ECont ent ge( Aut ononous),
Rayan, Dr.Ms.J. | Processing and Thoot hukudi .
El i zabet h Devel opnent
Vi jaya,
Ms. S. Revat hi
Ms. K. Di vani a
2018 Ms. J. Eli zabeth | Yoga Training Arivu 1000
Vi jaya Thi r ukkovi |
2018 Rev. Dr. Sr. Mary Nat i onal Chri st ( Deened 8000
Glda Ms.C Sat | Conference on to be
hyal akshm Counsel l'i ng Uni versity),
Practices in Bangal ore
Christian
Hi gher
Educat i on
2018 Rev. Dr. Sr. Rubha | I nter Nati onal Holy Cross 500
Sem nar on The |Col | ege, Tri chy.
New Vistas in
Li fe Science
2018 Ms.S. Guru Nat i onal Lady Doak Colle 1000
Shobana Conference on [ge(Autononous),
“Quality Madur ai .
Sust enance in
H gher
Educat i on
Institutions”
2018 Rev. Sr. Sesur ani Nat i onal Manonmani am 1000
Sem nar on “ Sundar anar
Enhanci ng Uni versity,
witing skill Ti runel vel i .
for research”
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1186_Faculty_Emp_1568960069.xlsx

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

2018

Stress
Managenent

Ni |

14/ 06/ 2018

14/ 06/ 2018

40

2018

| nportance
of NAAC
and its
revi sed
Criterion

Ni |

20/ 06/ 2018

21/ 06/ 2018

10

2018

Wor kshop
on “Applic
ation of
SPSS”

Adm ni stra
tive
Ref or s

14/ 07/ 2018

14/ 07/ 2018

88

2018

Citation
Anal ysi s
and
Di gital
resour ces

Ni |

16/ 08/ 2018

16/ 08/ 2018

40

2018

Oientatio
n
Pr ogr amre
on New
Cui del i nes
of NAAC

Ni |

17/ 12/ 2018

18/ 12/ 2018

40

2019

Wor kshop
on
Econtent D
evel opnent

Ni |

23/ 02/ 2019

23/ 02/ 2019

47

2019

Wor kshop
on “Futuri
stic
Appr oach
Gui del i nes
and
Pr oposal
for NAAC

Ni |

25/ 04/ 2019

25/ 04/ 2019

40

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Yoga 1 16/ 08/ 2018 18/ 08/ 2018 2
NAAC Ref or ns: 3 14/ 12/ 2018 15/ 12/ 2018 2

“Qut cone based
Educati on — An
Overvi ew




Nat i onal Level 1 04/ 03/ 2019 09/ 03/ 2019 1
Pr of essi ona
Devel opnent
Programme for

Hi gher
Educat i on

E Cont ent 5 18/ 03/ 2019 22/ 03/ 2019 5
devel opnent

NET / SET 1 08/ 05/ 2019 19/ 05/ 2019 12
Preparatory
Cl ass

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

2 11

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
EPF, ESI, Seed Money for EPF, ESI, Fee concession Fee Concession for
Ph. D schol ars and adm ssion for their econom cal |l y backward
wards in our Children students, Food Bank, Book
Del i ght Home( PRE —KG) , Bank

Holy Cross Home Science

Matricul ati on School and

college for the eligible
war ds of enpl oyees.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

An audit statenent is prepared by the office superintendent and submitted to
the nmanagenent. Internal audit was done by the Bursar, Holy Cross Province,
Madurai on 10th April,2019. The col |l ege conducts regul ar external financial
audits as per the requirenent of Governnent. The Accounts were audited by M.
M Part hi ban, Sam Raj hu, Chartered Accountant from Trichy on 15th April, 2019.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Annai Jewellers,Nila sea 128300 I nternational Sem nar Food
f oods, Pot hys, Ms. Raj al aksh Sci ence and
m M. Nestlin,Ms.Jerlin Nutrition,|nternational
Fel ci ae, Andrea, Sem nar —Fashi on
Susanna, Star Health Desi gni ng and Appar el
| nsurance Mutam zh Maki ng, , I ntercol | egi ate
Hospital, Tvl, Sahaya Conmpetition Conputer
Mat ha Church, Tvi, Sat hya Sci ence

Technosoft, Mnt.
Contri bution, CSC Ms. Sou
ndari, Ms. C. Maheswar i

View File



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/1186_Training_Programmes_1568961723.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/1186_Funds_or_Grants_1568871024.xlsx

6.4.3 — Total corpus fund generated

15987

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes | QAC Yes HOD s | QAC
Coor di nat or, menber s
V. O. Chi danbar am
Col | ege,
Thoot hukudi
Admi nistrative Yes M Part hi ban Yes Bursar, Holy
(M No: 26761), Cross Province,
Sanm Raj hu, Madur ai
Chartered
Account ant,
Trichy
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
e Volunteer help fromparents during academ ¢ and cultural activities  Support
from Parents for nentoring students. « Wnen' s Day cel ebrati on was organi zed
with the help of parents

6.5.3 — Development programmes for support staff (at least three)

Fi nanci al support for the education of their childr
support for the marriage of their children

* EPF, ESI

en ¢ Financi al

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Car eer gui dance and

| CT enabl ed teaching | earning process e

coaching for

conmpetitive exam nations ¢ Publication in National/ International Sem nars,
Conf erences, workshops and UGC Refereed Journal s
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Stress 14/ 06/ 2018 14/ 06/ 2018 14/ 06/ 2019 40
Managenent
2018 | mpor t ance 20/ 06/ 2019 20/ 06/ 2018 21/ 06/ 2018 10
of NAAC and
its revised
Criterion
2018 Admi ni strati 14/ 07/ 2018 14/ 07/ 2018 14/ 07/ 2018 5
ve Reforns




2018 Wor kshop on | 14/07/2018 14/ 07/ 2018 14/ 07/ 2018 88
“Application
of SPSS”

2018 Citation 16/ 08/ 2018 16/ 08/ 2018 16/ 08/ 2018 40
Anal ysi s and
Di gital
resour ces

2018 Orientation 17/ 12/ 2018 17/ 12/ 2018 18/ 12/ 2018 40
Programme on
New
CGui del i nes
of NAAC

2019 Wor kshop on | 23/02/ 2019 23/ 02/ 2019 23/ 02/ 2019 47
Econt ent
Devel opnent

2019 Wor kshop on | 25/04/2019 25/ 04/ 2019 25/ 04/ 2019 40
“Futuristic
Appr oach
Gui del i nes
and Proposal
for NAAC

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Save girl child 11/10/ 2018 11/10/ 2018 50 0
Human Ri ghts 11/10/ 2018 11/ 10/ 2018 48 0
Protection Act
Recent Soci al 10/ 12/ 2018 10/ 12/ 2018 50 0
| ssues and
Ri ghts
Pur pose of 20/ 03/ 2019 20/ 03/ 2019 47 0
Human Ri ghts

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e 150 tree saplings were distributed to parents on 25th June, 2018. « 200 tree
saplings were distributed to the people at Alangarathittu on 16th
Sept enber, 2018 « Pl astic Free Environment Expo on 25th Cctober, 2018 ¢ Anti -
pl asti c Awareness Rally was organi sed on 25th January, 2019 « Tredichure Fabric
bag expo was arranged on 30th January, 2019 ¢ Installation of Solar Panel and
lights in College Hostel.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities No 0

Provision for |ift No 0




Ranp/ Rai | s Yes 1
Braille No 0
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation No 0
Speci al skill devel opnment No 0
for differently abled
students
Any ot her simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 0 1 16/ 07/ 201 1 Awar eness | Swat chh 3
8 on C eanl Bhar at h
i ness
2018 0 1 17/ 07/ 201 1 Cl eani ng | Swat chh 51
8 t he Bhar at h
Streets
of Al anga
rathittu
2018 0 1 18/ 07/ 201 1 d eani ng Swat chh 51
8 the RC Bhar at h
Primry
School , A
| angar at h
ittu
2018 0 1 16/ 08/ 201 1 Spoken |Educati on 6
8 Engl i sh
And
Conput er
Li teracy
2018 1 1 16/ 08/ 201 1 Ozone Day Eco 2
8 Cel ebrati | Friendly
on
2018 0 1 23/ 08/ 201 1 Signature| Public 8
8 Canpai gn Heal t h
f or Road
Facility
2018 0 1 24/ 08/ 201 1 Bl ood Publ i c 52
8 Donati on Heal t h
Canp
2018 0 10 25/ 08/ 201 20 Tuition |Education 170
8 to School
Chi | dren




2018 1 28/ 08/ 201 1 May | Publ i c 45
8 Hel p You Heal t h
2018 1 30/ 08/ 201 1 Signature| Public 8
8 Canpai gn Heal th
for Sanit
ation
2018 60 24/ 09/ 201 60 Communi ca [Educat i on 300
8 tive
skills
2018 0 14/ 08/ 201 1 Awar eness |l nport anc 40
8 Pr ogr amme e of
Br east
Feedi ng
2018 0 08/ 10/ 201 1 Survey |Denograph 6
8 ic
Profile
2018 0 10/ 10/ 201 1 Survey |Denograph 6
8 ic
Profile
2018 1 15/ 10/ 201 1 Psychol og |Cont ri but 50
8 ical Moti ion to
vation di sabl ed
children
2018 0 17/ 10/ 201 1 Awar eness |Denonstra 4
8 Programe | tion on
heal t hy
f oods
2018 0 30/ 10/ 201 1 Awar eness | Dengue 2
8 Pr ogr amre Fever
2018 0 26/ 10/ 201 1 Pl astic Eco 2
8 Awar eness | Fri endl y
2018 1 12/ 12/ 201 1 Trai ni ng |Entrepren 4
8 on Paper | eurship
Craft
2018 1 19/ 12/ 201 1 Chri stmas |Contri but 20
8 Cel ebrati ion to
on Annai
Kar unai
[11am
2019 5 10/ 01/ 201 6 Comput er |Educati on 6
9 Li teracy
2019 1 11/ 01/ 201 1 Free Eye Publ i c 50
9 Canp Heal t h
2019 1 12/ 01/ 201 1 Aari work |Entrepren 7
9 training | eurship
2019 1 18/ 12/ 201 1 XMas cel e |Contri but 30
8 bration e gifts
2019 1 14/ 01/ 201 1 Trai ning |[Entrepren 12
9 on Food P| eurship

rocessing




2019 1 09/ 10/ 201 Cl eanline Eco 2
8 Ss Friendly
2019 0 15/ 01/ 201 Tree Plan | Go Green 50
9 tation
2019 0 30/ 01/ 201 Trai ni ng |Entrepren 5
9 on eurship
Wool | en
Craft
Wor k
2019 0 06/ 02/ 201 Paper Entrepren 5
9 Jewel l ery | eurship
Maki ng
2019 0 13/ 02/ 201 Silk Entrepren 5
9 Thr ead eurship
Jewel | ery
Maki ng
2019 0 22/ 02/ 201 Pot Entrepren 5
9 Painting | eurship
2019 0 26/ 02/ 201 Medi cal Publ i c 11
9 canp Heal th
2019 0 06/ 04/ 201 Visit to |Contri but 4
9 Vi daan(H |ion of St
\% ationary
Positive Itenms
Chi l dren
)

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Col | ege Cal endar

05/ 07/ 2018

vi si on,
obj

cour se
str
prov

about
of the

i nter

pract

Col | ege cal endar provides
i nformati on about the

m ssi on, goal and
ectives of the

col | ege, courses offered,
vocational training

s offered, details

of schol arshi ps and fee

ucture. It also
i des infornmation
various activities
institution, dates

for PTA neeting, acadenic
i nformati on such as

nal s, nodel exam

comrencenent of
uni versity theory and

i cal exam nati on.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Oientation
Programme on “Co
Beyond”

23/ 07/ 2018

23/ 07/ 2018

72




Oientation On 08/ 09/ 2018 08/ 09/ 2018 182
“Refrane
Life Skill Canp 12/ 10/ 2018 13/ 10/ 2018 218
Orientation on 04/ 01/ 2019 04/ 01/ 2019 171
“Moul di ng the
Yout h”

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e 150 tree saplings were distributed to parents. ¢« 200 tree saplings were
distributed to the people at Alangarathittu ¢ Plastic Free Environnment EXxpo e
Anti — plastic Awareness Rally ¢ Jute bag expo — Tredi chure

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Eco Friendly Canpus 2. Community Reach Qut Programme

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. hchsc. coni Best Practices. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The core objective of the managenent is to inpart quality education to the
poor, needy and deprived section of the society, enable and enpower through
education and bring theminto the nmainstream of the society. Qur institution
seeks to infuse know edge through curriculum attitudes through cocurricul ar
activities life skills and human val ues through extension activities, so that
the young students bloominto well rounded personalities, perfectly equipped to
shoul der the responsibility of building a new India free of caste, creed,
poverty perjuries and differences. The institution gives due weightage to
academ c programres, co curricular and extracurricular activities. The acadenic
designed by the university help the students, to enhance and enpower the
knowl edge base of the student. The focus is on the recent trends in scientific
and cognitive fields. As a part of value addition to the course, the
institution offers several VTP (Vocational Training Progranme). The
institution's vital notto is to strengthen the inner potential and over al
devel opnent of the students. The curriculumhelp to develop their intellectua
skills, the noral classes focus on spiritual growh and the val ue added courses
on enployable skills. Spiritual and ethical values are inparted through
orientation programre, retreat, wardnentor, noral science classes, persona
counselling. Intellectual values are inculcated through Guest Lecture, Field
Visit, inplant Training programes, workshops, internship training sem nar and
conference. The coll ege stands on the core values of nationalismand comitnent
of social values and integrity. Thus the coll ege notivates the students to
becone lifelong | earners by enriching the specific professional conpetence of
faculty through enrichnment progranms. The col |l ege makes conscious efforts to
devel op the healthy relationship with its stakeholders normally students,
parents, alumi and coll ege devel opment council. Qur college follows
transparency in adm ssion. Priority is given to the socially and econonically
backward students by neans of fee concession. |f they are hosteller, hostel fee
concession is also given. Slow Learners are identified through internal exans
and renedi al nmeasures are taken for the inprovenent of their studies. Food Bank
was | aunched and | unch was provided to the econom cally backward students by
t he volunteers. Student coordinator and union nmenbers actively involve



https://www.hchsc.com/Best_Practices.php

thensel ves to find out students and provide food to them Book Bank was started
to provi de not ebooks, textbooks and stationery to the needy students.
Depart mentwi se book bank is also present in which students borrow books from
the Departnent and they return back after the semester exans. Capacity building
programes such as life skill canp, on the job training, career guidance
programre, programes on soft skill and special training programme( in their
subj ect and al so on conpetitive exans in the nonth of March and April) were
gi ven to outgoing students. Excellence is also pronoted by honoring the
deserving students, faculties with awards and providing schol arships to the
needy and meritorious students.

Provide the weblink of the institution

https://ww. hchsc. com Institutional Distinctiveness. php

8.Future Plans of Actions for Next Academic Year

Future plans of the institute are primarily aimng at scaling the intellectua
environnment of the institute. This includes aimng at inducting a better quality
of students, faculty and intellectual output. The future plan for the next
academ c year will be focussed on a prioritybased approach to fulfil NAAC
reconmendati ons as far as possible. Sonme of the future plans of the institution
are as follows. The institution has intended to start research centres for
Conmmer ce and Food Science and Nutrition departnents. In view of perking up the
research activities in the institution, it has planned to establish Incubation
centre for the benefit of the faculties and scholars. The institution has been
continuously encouraging the faculties and departments to apply for UGC funded
sem nars/ wor kshops, major and minor projects thereby aimng at increasing the
intell ectual output of the institution. To address the requirenent of better
quality of students, focus will be on notivating the students to enrol
thensel ves in online courses — one per senmester. The staffs are al so encouraged
to apply for online courses. The college has al so planned to register the
institution as a local chapter for the online courses. In order to inprove the
make the students conpete in a conpetitive and chall enging world, vocationa
training programres are offered for all the students. Certificate/ diplom and
advanced di pl oma courses will be offered to nmake students enployable in the
conpetitive world. We plan to inprove the ratio of PhD faculty nmenbers keeping in
view the requirenment of accreditations. Restructuring of commttees and
del egati on of responsibilities is executed for the better acconplishnment of
tasks, greater involvenment of all associated stakehol ders, inproving overal
acadeni c performance of the students, wi dening of their career options by better
and professional courses and overall integrated devel opnent of the institution
| eading to greater enpowernent of its students will be essential part of the
future plan of the institution.



https://www.hchsc.com/Institutional_Distinctiveness.php
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